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SECTION 1 - BRIEF DESCRIPTION AND HISTORY OF THE PROGRAM
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Introduce the self-study with a brief department history. Include changes in staffing, curriculum,
facilities, etc.

The Behavioral Sciences Department originated with the founding of Grossmont College in 1961.
During the 1960s, two full-time faculty supervised a curriculum in anthropology, psychology and
sociology serving transfer major preparation and general education functions. In the 1970s the
department expanded, adding faculty and class offerings. In the 1980s and 1990s, course offerings,
faculty, and resources were reduced due to Proposition 13. Since 2000, course offerings have
expanded, without commensurate hiring of full-time faculty. During the years corresponding to
this program review, the breadth and depth of the curriculum has increased substantially. New
courses in all three disciplines, laboratories, distance education opportunities and two new
Associate in Arts for Transfer degrees have been developed. Although the current financial crisis
in the state of California has reduced funding and the department has reduced the number of
sections offered, the depth, breath, delivery methods and quality of the curriculum continues to
expand. Since the last program review, five full-time faculty have retired but only three have been
replaced with new hires. The department employs 7 full-time faculty and 29 adjunct instructors.
Currently, we fall very short of the recommended AB 1725 ratio of 75% full-time instructors to
25% part-time instructors in all three disciplines, making the hiring of full-time faculty the most
pressing need of the department.

Anthropology:

During the 1970s, anthropology had three full-time instructors. At the time of the last program
review (2005), there was not one full-time anthropology faculty at Grossmont College. Six adjunct
instructors were teaching 15 sections of anthropology courses. Currently, the department offers
20 sections of anthropology classes taught by one full-time instructor and 9 adjunct faculty. During
the years corresponding to this program review, new courses in archeology and physical
anthropology have been added to the schedule. A physical anthropology laboratory, fully
equipped to teach lower division courses, has been established. Anthropology shares lab space
with the Earth Sciences Department, making difficult the scheduling of additional physical
anthropology lab sections. The department is in the process of developing an AA in Anthropology
for Transfer degree. New courses in cultural anthropology and archeology will be added to the
curriculum. In order to accomplish this, a new full-time faculty will have to be hired. The
Grossmont College Staffing Committee has recommended several times the hiring of a new full-
time anthropology faculty. Unfortunately, the position has not been funded.

Psychology:

Since the last program review (2005) the psychology curriculum has expanded with new courses in
research methods (PSY 205) and careers in psychology (PSY 201) in addition to the development of
a new AA in Psychology for Transfer degree. Three full-time faculty members retired, but only
two were replaced by new hires. Currently, the department employs five full-time psychology
faculty and 11 adjunct instructors of psychology. The department schedules 43 sections of
psychology courses per semester. Full-time faculty members teach less than 50% of the sections
offered by the department. It is expected that one full-time faculty member will retire within the



next five years, making the hiring of full-time psychology faculty one of the priorities of the
department.

Sociology:

During the expansion of the 1960s and 1970s, the department employed four full-time sociology
instructors. By the time of the last program review (2005), there were 3 full-time faculty teaching
sociology courses. Since then, one faculty member retired but the position has not been replaced.
Since the last program review (2005), the sociology curriculum expanded with a new course on
gender in addition to the development of a new AA in Sociology for Transfer degree. Currently,
the department employs only 2 full-time sociology faculty and 9 adjunct instructors of sociology
teaching 30 sections in the fall and 25 in the spring. Full-time faculty members teach less that 50%
of the courses offered by the department, making the hiring of full-time sociology faculty one of
the priorities of the department.

Program Goals

1.2

Appendix 1 contains the most recent 6-year Unit Plan for the program. From the 6-year Unit Plan,
select your most successful and least successful goals and answer the following questions:

For your most successful goal:

a) What activities did you undertake to achieve this goal?

b) Report and explain the data you have to verify progress toward your goal.

¢} How did the achievement of this goal help move the college forward toward fulfillment of the
planning priority goals in its strategic plan?

For your least successful goal:

a) What challenges or obstacles have you encountered?
b) Has this goal changed and why?

Our most successful goal: Develop service learning partnerships with the local community.

a)

b)

What activities did you undertake to achieve this goal?

Maria Pak’s sabbatical project in the Fall 2010 semester involved further development of the
peer tutoring model for Service Learning. She met with faculty from the Behavioral Sciences to
brainstorm on possibilities for the community service learning for the department, and
developed a Wiki, as well as a manual describing in detail how to get started with a community
service learning option. Discussions have been initiated with the Honors Program about the
possibility of offering service learning as a part of honors contracts.

Report and explain the data you have to verify the progress toward your goal.

A list of community service agencies has been developed. Community Service Learning options
have been added to the curricula in several courses in the department, including Developmental
Psychology (PSY 150), Learning (PSY 220) and Cultural Anthropology (ANTH 120). Detailed
instructions, including the necessary forms, templates for instructions and background
information about community service learning has been made available to all faculty on a Wiki



developed for this purpose. The number of sections that offer service learning components has
increased. The number of students who have engaged in service learning has increased. The
number of faculty who has discussed service learning has increased and the availability of
materials that support service learning has also increased.

¢) How did the achievement of this goal help move the college forward toward the fulfillment of
the planning priority goals in its strategic plan.
With the development of community service learning the college is moving forward in its goal of
“providing an exceptional learning environment to promote student success” (goal 3) and
“develop innovative partnerships that meet long-term community needs” (goal 10).

Our least successful goal is to “increase the number of Project Success links with the behavioral
sciences courses”. This goal is part of the “Student Success and Support” area of the department’s
6-year Unit Plan.

a) What challenges or obstacles have you encountered?
During the last few years, the department has reduced, significantly, the number of class
sections offered. However, the students’ demand for our courses has increased. The class
maximum for all classes in our department is 50. Almost all of our sections fill at capacity and
generate waiting lists of students wanting to enroll in the class. Linking a behavioral science
class with an English course would limit the enroliment to 35 students. While students
participating in Project Success benefit enormously, it limits the access of many other students.
Our faculty face a serious ethical dilemma: do we prioritize student success or student access?
Currently, we have limited the number of Project Success sections to two.

b) Has this goal changed and why?
No, the goal has not changed. Our commitment to the expansion of linked classes with the
English department continues, but we must wait for better economic conditions.

Implementation of Past Program Review Recommendations

1.3 Your program 6-year Unit Plan in Appendix 1 contains the most recent Academic Program Review
Committee recommendations for the program. Describe changes that have been made in the
program in response to recommendations from the last review.

Recommendation: Add one full-time faculty member to the department.

The department has been unsuccessful in achieving this goal. During the last 5 years the
department has requested the hiring of a new anthropology faculty member. The Grossmont
College Staffing Committee has recommended the hiring of a new full-time anthropologist but the
position has never been funded.

Since the last program review, 5 full-time faculty members have retired: Marshall Beach
(anthropology), Vic Burton (psychology), Lee Greene (psychology) , Ben Newkirk (psychology) and
Leilani Holmes (sociology). Of these 5 full-time faculty, 3 have been replaced with new hires. The
new hires are Bonnie Yoshida (anthropology), Sky Chafin (psychology) and Amy Ramos
(psychology). The department has 2 full-time faculty positions vacant. Consequently, instead of



adding a new full-time faculty to the department, the department has experienced a reduction in
the number of full-time faculty.

Recommendation: Consider developing associate degrees in anthropology, psychology and
sociology.

The department conducted an extensive dialogue and identified the pros and cons for developing
these new degrees. On the one hand, the department recognized the role that an associate
degree may play in helping students to develop their academic goals as well as advancement in
the workplace for working students. On the other hand, an associate degree in anthropology,
psychology or sociology would not constitute sufficient occupational training to practice
disciplinary expertise. The purpose of an associate degree in anthropology, psychology or
sociology is to prepare students to continue higher levei studies in these disciplines. Recent
changes in the California education code allowed the department to develop associate degrees for
transfer. Associate in Arts in Psychology for Transfer and Associate in Arts for Sociology were
developed and approved by the college and the state of California. The department is committed
to developing an Associate in Arts in Anthropology for Transfer, but this would necessitate a full-
time anthropology faculty in order to proceed.

SECTION 2 - CURRICULUM DEVELOPMENT AND ACADEMIC STANDARDS

In Appendix 2 - Catalog Descriptions, insert copies of your catalog descriptions from the most recent
college catalog (see “Courses of Instruction” section. This is the blue section). If your program has an
Associate Degree program, include the relevant pages from the catalog (see “Associate Degree” section.
This is the yellow section). [NOTE: Do not include your actual course outlines]

2.1

2.2

Review your courses outlines and explain how these outlines reflect currency in the field and
relevance to student needs, as well as current teaching practices.

All of our course outlines are updated and current and awaiting approval by the curriculum
committee. In anthropology, one course, Cultures of the World (ANTH 125), has been deleted.
In sociology, one course, Sociology of Aging (SOC 160), has been deleted. In psychology,
discussions are underway to delete both the Psychology of Individua! Adjustment (PSY 130) and
Psychology of Interpersonal Skills (PSY 180), as the courses tend to have lower enrollment and
the faculty member responsible for teaching these courses has retired.

What orientation do you give to new faculty (both full- and part-time) regarding curricular
expectations (i.e. SLOs and teaching to course outlines), academic standards, and department
practices? How do you maintain an ongoing dialogue regarding these areas? You are
encouraged to use feedback from your Faculty Survey discussion.

Syllabi are presented by and to potential full-time and adjunct hires. We continually evaluate
our course content, review texts, speak with other professors in our fields, and meet informally
with colleagues to compare course content and materials. Instructor evaluation processes
involve observation by colleagues and review of syllabi.

In addition, Teresa Jacob and Maria Pak began a brownbag lunch meeting with adjuncts in order
to make the faculty feel connected and heard. For each session a discussion topic is chosen,
such as grading procedures, faculty evaluations, discipline procedures in the classroom, etc. At

9



2.3

the end of the semester there is a social gathering.

Give some examples of how your department members keep their instruction (i.e. delivery,
content, materials, syllabus) current and relevant to student academic and/or career needs.

Faculty members attend conferences in their respective specialties within the discipline. Please
see our description of conference attendance in section 8.3. Faculty regularly enroll in
workshops on teaching and technology, such as training in Blackboard and other online teaching
methods, throughout the semester. All members of psychology have been in attendance, and
Teresa Jacob has been a presenter, at the Basic Skills Summer Institute each year it has been
held. Faculty also informally share teaching and curriculum ideas with other faculty in the
county and state.

10



2.4

Analyze the data in Appendix 3 - Grade Distribution Summary. Identify and explain any unusual
retention patterns or grading variances. (To figure retention percentages, subtract the "W's"
from the total enroliment and divide that result by the total enroliment.)

Retention:

Across the department, mean retention rates for all three disciplines are higher than that of the
last Program Review.

Anthropology:

Average retention figures for anthropology, from Fall 2005 to Spring 2010, have ranged from
80.03% in Spring 2007 to 86.58% in Spring 2009. As can be seen in the figure below, the mean
retention during this period was 83.80%, with a general upward trend (indicated by the dotted
line). Our mean retention is well above the figure of 76.4% for our last program review, showing
improvement.

Anthropology Retention by Semester
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With the exception of Behavioral Science Statistics (ANTH/PSY/SOC 215), retention rates for
anthropology courses were in the high 70s and low 80s. Behavioral Science Statistics
(ANTH/PSY/SOC 215), stressing experimental design, APA style assignments, and mathematical
analysis, generates much lower student expectations and interest, and is one of our most
difficult courses. Our newest course, the Physical Anthropology Laboratory (ANTH 131), had the
highest retention rate (89.10%). As in our last program review, Introduction to Physical
Anthropology (ANTH 130), a demanding course for undergraduate students, also had a high rate
of retention (85.19%). Many students are motivated to stay in this class because it is an
attractive alternative to satisfy the Biological Sciences area of the G.E.

Anthropology: Retention Rate by Course
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Psychology:

Since the Fall semester of 2005, retention rates have ranged from a low of 70.90% in the Spring
of 2006 to a high of 80.37% in the Spring of 2010. As can been seen below, the mean retention
during this period was 75.26%, with a strong upward trend (indicated by the dotted line). Our
mean retention is well above the figure of 71.89% for our last program review, showing
improvement. This trend may be explained by changes in staffing, as two fuli-time facuity
members joined the department in Fall 2007.

Psychology Retention by Semester
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Retention rates across psychology courses (see below) show less variability than in our last
program review (a range of 64.68% to 84.12% compared to a range of 47.2% to 86.2%). In our
last program review, Behavioral Sciences Statistics (ANTH/PSY/SOC 215) had one of the lowest
retention rates, but is now above average. The other low retention courses in our last program
review, Physiological Psychology (PSY 140) and Abnormal Psychology (PSY 120), continue to be
lower than average, but retention in both courses is higher than in the last program review.
Physiological Psychology (PSY 140) assumes that students have a basic background in
psychology, biology, and chemistry — all demanding subjects than not all students have
adequate preparation in. Indeed, there is discussion in our department about adding a biology
prerequisite to the course. Abnormal Psychology (PSY 170) generates inaccurate expectations
of a study of “craziness”. However, the course, involving a demanding scientific study of the
diagnosis, etiology, prognosis, and treatment of mental disorders, is not likely to meet
expectations and therefore generate low motivation to remain in the course.

Psychology: Retention Rate by Course
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Sociology:

Since the Fall semester of 2005, retention rates in sociology have averaged 79.76%, with a low
of 78.39% in the Spring of 2009 to a high of 81.85% in the Fall of 2009. The average retention
rate is higher than the 79.4% rate in our last program review, indicating slight improvement.

Sociology Retention by Semester
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With the exception of Behavioral Science Statistics (ANTH/PSY/SOC 215), discussed earlier,
retention rates for sociology courses were in the high 70s and low 80s. Consistent with our last
program review, the courses with the highest retention rates were Contemporary Social
Problems (SOC 130), Introduction to the Sociology of Minority Group Relations (SOC 114), and
Social Psychology (SOC 138).

Sociology: Retention Rate by Course
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Success:

In general, across all three disciplines, the same pattern is found with course success as is found
with course retention. Anthropology has the highest success rates across courses while
psychology has the lowest.

Anthropology:

The anthropology courses with the highest success rates are our newest course, the Physical
Anthropology Laboratory (ANTH 131), and Introduction to Physical Anthropology (ANTH 130).
Success rates range from a low of 57.33% in Behavioral Sciences Statistics (ANTH/PSY/SOC 215)
to a high of 84.35% in the Physical Anthropology Laboratory (ANTH 131). The average success
rate, across all courses in anthropology, is 66.30%.

Anthropology: Success Rate by Course
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Psychology:

The psychology courses with the highest success rates are Developmental Psychology (PSY 150),
Psychology of Interpersonal Skills (PSY 180) - a course which has not been offered since 2007 -
and Learning (PSY 220). Success rates range from a low of 47.78% in Abnormal Psychology (PSY
140) to a high of 72.23% in Developmental Psychology (PSY 150). Interestingly, Behavioral
Science Statistics (ANTH/PSY/SOC 215) is also among the top, perhaps because most students in
this class intend to major in the discipline and are motivated to do well. The courses with the
lowest success rates are Abnormal Psychology (PSY 170) and Physiological Psychology (PSY 140),

likely for reasons discussed earlier. The average success rate, across all courses in psychology, is
60.46%.

Psychology: Success Rate by Course
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Sociology:

The sociology courses with the highest success rates are Contemporary Social Problems (SOC
130) and Introduction to the Sociology of Minority Group Relations {SOC 114). Success rates
range from a low of 51.38% in Behavioral Science Statistics (ANTH/PSY/SOC 215) to a high of
71.85% in Contemporary Social Problems (SOC 130). The average success rate, across all
courses in sociology, is 60.94%.

Sociology: Success Rate by Course
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Grading Variability:

To determine variations in grading, we sampled five semesters, from the Fall of 2005 to the Fall
of 2009, of our introductory courses - Introduction to Physical Anthropology (ANTH 130),
Introduction to Psychology (PSY 120), and Introduction to Sociology (SOC 130). These courses
were chosen because they have the largest number of sections offered and have the largest
ratio of full-time (FT) to part-time (PT) faculty.

The average grade calculation in the tables that follow was calculated by multiplying the total
number of As, Bs, Cs, etc. by the appropriate grade points (for example, As by 4.0), and then
averaging the result (credit/no credit and incompletes were excluded). Thus, this statistic is best
thought of as the mean grade in a particular class. For example, the average grade for all
sections of Introduction to Physical Anthropology {ANTH 130) in the Fall 2005 semester was 2.74
-aC.

The standard deviation is a measure of variability around the mean (average). It has the
characteristic that, if the data are normally distributed, approximately two-thirds of all scores
will fall within one standard deviation of the mean and approximately 95% will fall within two
standard deviations. This means that this measure describes the dispersion or variability of
grades; larger numbers imply more variability. For example, in the Fall 2005 semester, the
standard deviation for all sections of ANTH 130 was .39 but it increased to .55 in the Fall 2006
semester. Thus, the average grade given by most (two-thirds) of the anthropology faculty varied
from about one-third of a letter grade in 2005 to one-half of a letter grade in 2006. That is,
there was more variation in grading in 2006 than in 2005.

The lowest and highest figures describe the lowest/highest average grade given across all
sections in a particular semester. For example, in 2005 the lowest average grade in any of the
ANTH 130 sections was 2.34 (a C) and the highest average grade was 3.40 (a B).

20



Anthropology:

Overall, there does not appear to be any grade inflation across the semesters sampled. This is
an improvement over our last program review. The highest average grade of 2.74 was in the Fall
of 2005, the lowest of 2.43 in the Fall of 2006. Nor does there appear to be any temporal trend
in variability. However, there does appear to be a difference in the average grade given by full-
time and part-time faculty, with the latter giving a higher average grade on all but one of the
semesters sampled. Furthermore, variability in grading is larger for part-time instructors than
full-time instructors, indicating less consistency in grading.

Anthropology: Average Grade

ANTH AVERAGE 2.74 2.43 2.55 2.73 2.52

HIGHEST 3.40 3.64 3.55 3.73 3.86

STANDARD 0.16 0.12 0.32 0.02 0.11
DEVIATION

PT AVERAGE 3.40* 2.55 2.71 2.75 2.49

HIGHEST 3.40 3.64 3.55 3.73 3.86

*Only one section was available this semester.
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Psychology:

Overall, there does not appear to be any grade inflation across the semesters sampled. This is
an improvement over our last program review. The highest average grade of 2.42 was in the Fall
of 2006, the lowest of 2.04 in the Fall of 2007. Nor does there appear to be any temporal trend
in variability. However, there does appear to be a difference in the average grade given by full-
time and part-time faculty, with the latter giving a higher average grade on all of the semesters
sampled. Furthermore, variability in grading is larger for part-time instructors than full-time
instructors, indicating less consistency in grading.

PSYy AVERAGE 2.13 2.42 2.04 2.29 2.15

HIGHEST 3.33 3.21 3.17 3.03 2.89

STANDARD 0.37 0.37 0.56 0.33 0.37
DEVIATION

PT AVERAGE 2.62 2.69 2.23 2.38 2.04

HIGHEST 3.33 3.21 3.17 3.03 2.89
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Sociology:

Overall, there does not appear to be any grade inflation across the semesters sampled. This is
an improvement over our last program review. The highest average grade of 2.39 was in the Fall
of 2007, the lowest of 2.29 in the Fall of 2009. Nor does there appear to be any temporal trend
in variability. However, there does appear to be a difference in the average grade given by full-
time and part-time faculty, with the latter giving a higher average grade in the majority of
semesters sampled. Furthermore, variability in grading is larger for part-time instructors than
full-time instructors, indicating less consistency in grading.

sOC AVERAGE 2.37 2.38 2.39 2.38 2.29

HIGHEST 2.93 2.92 3.17 3.21 2.75

STANDARD DEVIATION 0.30 0.25 0.35 0.16 0.20

PT AVERAGE 2.24 2.27 2.48 231 2.21

HIGHEST 2.81 2.92 3.17 3.21 2.65
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2.5

2.6

The difference in grading between full-time and part-time faculty may be partly due to the
systemic institutional constraints on part-time versus full-time faculty. Some adjuncts, being up
for rehire on a semester-to-semester basis, think that faculty evaluations and student approval
are critical to rehire in an insecure job market. These adjuncts are fearful of being rated as
“hard” and risking negative evaluations from students.

As the imbalance in the part-time to full-time ratio grows, the problem of grade variability and
grade inflation will most likely intensify and further threaten the academic integrity of our
department. Furthermore, the imbalance in the ratio results in accelerated turnover and
overextended hiring, orientation, and supervision cycles for adjunct instructors. We are
increasingly forced to hire less qualified instructors for these positions. As a department, we see
no other solution than to increase the number of full-time faculty members in all of our
disciplines.

Describe strategies employed to ensure consistency in grading in multiple section courses and
across semesters (e.g., mastery level assessment, writing rubrics, and departmental
determination of core areas which must be taught).

As a department, we do not agree on artificial guidelines as to grade distribution. We believe
that ongoing communication between colleagues, and informal sharing of exams, assignments,
and grading instruments, strongly addresses this issue. Unfortunately, as noted above, issues
having to do with grade variability among adjunct instructors persists. We intend to address this
issue in regards to hiring practices/policies and staff development.

Describe and give rationale for any new courses or programs you are developing or have
developed since the last program review.

Anthropology:

Bonnie Yoshida-Levine developed a Physical Anthropology Laboratory (ANTH 131) which has
been offered since Fall 2008. ANTH 131 fulfills the General Education Area B Natural Sciences
requirement for a laboratory course, and meets general education requirements for CSU and
IGETC. Up to four sections of ANTH 131 are offered each semester.

In Fall 2006, the department began regularly offering introduction to Archeology (ANTH 140)
which had not been taught for the past 10 years. Since then, at least one section of ANTH 140
has been offered each semester.

Psychology:

Academic and Career Opportunities in Psychology (PSY 201) was added to the curriculum as it is
a required class for transfer to SDSU and our students had to go elsewhere (e.g., Mesa College
or SDSU) to complete it. The course is also a requirement of the AA in Psychology for Transfer.
Research Methods for Psychology (PSY 205) was also added to the curriculum. It does articulate
with SDSU as a lower division course and is UC transferable, but due to the lack of a lab
component, it does not articulate with other colleges, such as CSU San Marcos.
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2.7

How are current issues (i.e. environmental, societal, ethical, political, technological) reflected in
your curriculum?

Since anthropology sits at the intersection of human biology and culture, anthropology faculty
continually modify their courses to reflect current social and environmental transformations.
Topics such as the anthropology of globalization, bioethics and human reproductive technology,
archaeology and cultural patrimony, and epigenetic effects on human health are a small sample
of how our curriculum engages with these types of issues.

Because sociology involves society itself, sociology faculty tend to incorporate assignments
requiring students to extend learning in to the larger community. Our instructors often task
students to observe and write about everyday social behavior, locate and interview personnel in
community organizations, or to observe or volunteer in community organizations. We also have
our students interview community members in relation to various social issues. Please see
section 7.1 for more detail.

In psychology, Teresa Jacob is working on a project to study our students' stressors. In the Fall
2011 semester, she conducted focus groups with approximately 50 students. In a series of
interviews, she asked students about the stressors they had experienced in the last 6 months,
how that affected their studying, how they coped with it, if the college was able to offer any
help, and which help they'd like the college to have available for them (in an ideal world).
Ultimately, she’d like to start a peer tutoring club and train peer tutors on campus.
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2.8

If applicable, provide a comparison of the retention and success rates of distance learning
sections (including hybrid) and face-to-face sections. Is there anything in the data that would
prompt your department to make changes? (Please see instructions for help on finding the
applicable data.)

Our department began offering online courses in the Spring 2008 semester; we have 7
semesters of data to compare the retention and success rates of our distance learning sections
to our face-to-face sections. In anthropology we offer online sections of Cultural Anthropology
(ANTH 120), Introduction to Physical Anthropology (ANTH 130}, and Introduction to Archaeology
(ANTH 140). In psychology, we offer online sections of Introductory Psychology (PSY 120),
Human Sexuality (PSY 134), and Physiological Psychology (PSY 134). In sociology we offer online
sections of Introduction to Sociology (SOC 120) and Contemporary Social Problems (SOC 130).

Compared to the average of all subjects taught online at Grossmont College, our department’s
online course retention average is consistently above average (see below). The average
retention rate, across the years of this program review, was 72.32%, compared to the college
average of 71.31%. Retention rates also show an increase over time, indicating improvement.

Department Online Course

Retention Rate

100.00
90.00
80.00
70.00
60.00
50.00
40.00
30.00
20.00
10.00

0.00

Retention Rate %

Spring08 | Fall08 | Spring 09 Spring10 | Fall 10 | Spring 11
u Department| 66.50 66.47 7230 75.10 73.17 78.03 74.67
B College 65.8 718 711 725 71.8 74.2 72

26



The same pattern holds for our success rates. The average for the department, across the years
of this program review, was 56.97%, compare to the college average of 53.93%. Success rates
also show an increase over time, indicating improvement.

100.00
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80.00
70.00
60.00
50.00
40.00
30.00
20.00
10.00

0.00

Sucess Rate %

Department Online Course
Success Rate

Spring 08

Fall 08

Spring 09

Fall 09

Spring 10

Fall 10

Spring 11
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49.65
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56.83

58.17
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58.20
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53.40

55.00

51.40

58.00
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In general, our on campus courses are more successful, and have a higher retention rate, than
our online courses. This pattern is consistent with the trend in the college.

The average retention rate for online courses in anthropology is 73.22% while the average
retention rate for on campus courses in anthropology is 87.63%.

Anthropology: Course Retention Rate by
Course Method

100
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Retention %

Fal 08 Spring 09 Fall 09 Sprig 10 Fal! 10 Spring 11
m 100% Online 66.7 74.2 74.9 74 776 719
@ Lecture/Lab 828 895 88.2 88.1 90.5 86.7

The average success rate for online courses in anthropology is 58.57%, while the average
success rate for on campus courses in anthropology is 73.90%.

Anthropology: Course Success Rate
by Course Method
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The average retention rate for online courses in psychology is 71.80% while the average

retention rate for on campus courses in psychology is 79.17%.
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Psychology: Course Retention Rate
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The average success rate for online courses in psychology is 53.06%, while the average success

rate for on campus courses in psychology is 57.26%.
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The average retention rate for online courses in sociology is 72.90% while the average retention

rate for on campus courses in sociology is 82.03%.

Sociology: Course Retention Rate
by Course Method
100
90
80
2 70
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# Lecture/iab 79.9 83.7 79.7 81.8 80.5 874 81.2

It is worth noting that, across the majority of semesters, the average success rate for online
courses in sociology is higher than for on campus courses in sociology. The average success rate
for online courses in sociology is 62.23%, while the average success rate for on campus courses

is 59.90%.
Sociology: Course Success Rate
by Course Method
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When comparing course by course retention and success in anthropology, there is no one
course that consistently ranks higher or lower.
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Anthropology: Success Rates of Distance Learning Sections

90.00%

80.00%

70.00%

60.00%
50.00%

40.00%

Success Rate

30.00%
20.00%

10.00%

0.00%

Spring 2009

Summer 2009

Fall 2009

Spring 2010

Summer 2008 Fall 2008
WANTHANTH120 - Cultural Anthropology 58.33% 76.92% 56.67% 64.00%
2 ANTH ANTH130 - Introduction to Physical Anthropology 77.78% 5849% 5545% 65.63% 67.26% 66.67%
# ANTH ANTH149 - Introduction to Archaeology 65.00% 70.45% 46.67% 52.94%

31




In psychology, Introductory Psychology (PSY 120) consistently had the highest success and
retention rates. The lowest success and retention rates were in Physiological Psychology (PSY
140), but this is also true of on campus sections. As discussed earlier, PSY 140 is a demanding
course. Oddly, some students who have been unsuccessful with the course on campus sign up
for the online course, with the misperception that the online class will be easier. Also, two
semesters (Fall 2009 and Spring 2010) had an 8-week session offering, which makes the course

even more demanding.
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Psychology: Success Rates of Distance Learning Sections
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When comparing course by course retention and success in sociology, Contempaorary Social

Problems (SOC 130) tends to have higher rates than Introductory Sociology (SOC 120).

Sociology: Retention Rates of Distance Learning Sections
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To summarize, compared to the average of all subjects taught online at Grossmont College, our
department’s online course retention and success rates are consistently above average. While
students in on campus courses tend to do better than students in online courses, retention and

success rates of online courses have shown improvement over time. This may be due to
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2.9

2.10

students becoming more familiar with how online courses work, but also faculty becoming
better at communicating their subject in the electronic format. The data do not indicate that
any significant changes need to be made, except perhaps, when appropriate and feasible, to
expand our online course offerings.

If applicable, include the list of courses that have been formally articulated with the high schools.
Describe any articulation and/or collaboration efforts with K-12 schools. {Contact the Career and
Technical Education Partnership and Tech Prep office for help.)

Courses taught in the behavioral sciences would not be appropriate for this articulation.
Courses in this category are more “skills” related for what is considered high school level.
However, high school students can avail themselves to the AP (Advanced Placement) Exams and
receive college credit for the classes listed on page 16 of the Grossmont College catalog.

Consult with the articulation officer and review both ASSIST.org and the Grossmont College
articulation website. Please identify if there are any areas of concern or additional needs your
department has about articulation with four-year institutions. Please describe how the program
ensures that articulations with key four-year universities are current.

Articulation is two-fold. First, many community college courses are deemed as transferable
which means that they would fulfill elective credit or transferable credit units. Second, there is
course-to-course articulation. This is accomplished as colleges and universities agree that
courses are identical or similar enough to fulfill specific courses in major preparation and
general education.

Articulation is facilitated with concise yet thorough formal course outlines. It is imperative that
the outlines and listed text books be current. The requirement that course outlines be updated
every 5 years through the Grossmont College Curriculum process is vital. Students benefit from
the many colleges and universities who have articulated Grossmont College courses.

The Grossmont College Behavioral Sciences Department is well-articulated with all UC, CSU and
Private/Independent Colleges in our service area and several other institutions throughout the
state. All formal CSU and UC articulation can be found at ASSIST.org which is the data base
available to current or potential college students. Articulated courses and agreements,
including independent and private universities, can quickly be accessed via the Grossmont

College Articulation Web Site as well: www.grossmont.edu/articulation.

All anthropology courses are transferable to the entire CSU and UC System and several are
included for CSU GE and IGETC. In addition, there are many instances whereby ANTH courses
have been evaluated by transfer universities and found to be equivalent. These courses are
granted formal articulation. Students, who are preparing for majors in anthropology,
archeology and other related majors, are able to complete the required lower-division course
work at Grossmont College.

All psychology courses are transferable to the entire CSU and UC System and many are included
for CSU GE and IGETC. In addition, there are many instances whereby PSY courses have been
evaluated by transfer universities and found to be equivalent. These courses are granted formal
articulation. Students, who are preparing for majors in psychology and other related majors, are
able to complete the required course work at Grossmont College. Two new courses (PSY 201
and 205) were developed for the 11/12 academic year. PSY 201, Academic and Career
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Opportunities in psychology, was readily articulated with SDSU. This is a tremendous benefit in
that Grossmont College students are now able to complete all of the lower-division preparation
courses thus meeting SDSU impacted status. PSY 205 is upper division at SDSU thus not
available for articulation, however, it has been presented to other transfer universities for
course-to-course articulation and it also fulfills a requirement for the AA, Psychology for
Transfer (AA-T).

All sociology courses are transferable to the entire CSU and UC System and many are included
for CSU GE and IGETC. In addition, there are many instances whereby SOC courses have been
evaluated by transfer universities and found to be equivalent. These courses are granted formal
articulation. Students, who are preparing for majors in sociology and other related majors, are
able to complete the required course work at Grossmont College.

The Behavioral Sciences Department maintains a close and collaborative working relationship
with the GC Articulation Officer thus assuring that articulations with transfer universities are
current.

SECTION 3 - OUTCOME ASSESSMENT

Using the course Student Learning Outcome (SLO) assessment data that you've compiled in Appendix 4 -
Annual Progress Reports, as well as Appendix 5 — SLO Assessment Analyses and Appendix 6 —~ Course-to-
Program SLO Mapping document, answer the following questions:

3.1

3.2

33

What is working well in your current SLO assessment process, and how do you know? What
needs improvement and why?

While there has been some concern in the department about if and how the SLOs will be used
to evaluate faculty, most of the members of our department who have done the assessments
have found them to be useful. Across all courses, some benchmarks have been met and others
have not. Some instructors question if the assessment method, rather than student abilities,
was the reason the benchmarks were not met. Asa group, we are now discussing how to
increase the reliability and validity of our measures (for example, to use essay questions rather
than multiple choice questions). We also recommend that instructors teaching different
sections of the same course consult with each other as to how best to address each of the SLOs
in their course.

Using your course-level SLO Assessment Analyses (Appendix 5), this is part of your annual
reporting process, and your Course-to-Program SLO Mapping Document (Appendix 6), discuss
your students' success at meeting your Program SLOs.

As of this writing, our department is working on a draft of our program SLOs.

Based on your discussion in Section 3.2, are there any program SLOs that are not adequately
being assessed by your course-level SLOs? If so, please indicate by clearly designated
modifications to your Course-to-Program SLO Mapping document in Appendix 6. Please discuss
any planned modifications (i.e. curricular or other) to the program itself as a result of these
various assessment analyses.

35



As of this writing, our department is working on a draft of our program SLOs.

SECTION 4 - STUDENT ACCESS

4.1

How does facility availability affect access to your program?

The most pressing need for the department is the lack of lab space for anthropology and
psychology. Behavioral Sciences differs from other departments in the English, Social and
Behavioral Sciences division in that a proportion of its courses actually fall under the domains of
life sciences and mathematics, and thus require commensurate teaching strategies and facilities.

Holding the Physical Anthropology Laboratory (ANTH 131) course in the Earth Sciences lab
classroom (Building 30, Room 208) has worked out satisfactorily to date and the Earth Sciences
department has been extremely gracious in accommodating the lab. However, since the facility
is under control of a different department and division, anthropology is not entitled to storage
space in the rooms for lab equipment and materials, has last priority in class scheduling, and
risks loss of the space in the event of increased Earth Sciences course offerings. For example, an
Earth Science field class held every other spring semester prevents the scheduling of any
evening ANTH 131 sections during that semester. In short, while this has been an adequate
temporary solution, an effective long-term plan will necessitate a dedicated anthropology
laboratory classroom.

Furthermore, increasingly innovative and high-quality software is available to teach concepts
such as genetics, human and primate osteology and the hominin fossil record. Access to such
content would augment existing laboratory activities for these topics, particularly where it
wasn’t feasible or cost-effective to purchase additional lab equipment and supplies. Having a
dedicated computer lab in order to access such resources during class would be highly useful to
anthropology lab students. Also, as the department makes progress toward adding a new AA in
Anthropology for Transfer degree, additional lab space for archeology courses may be needed.
Both anthropology and archeology laboratory courses would logically share classroom space,
and additional storage space would be required to accommodate equipment and artifact
teaching collections.

Our department shares computer lab space with the Computer Science and Information
Systems Department (CSIS) when scheduling sections of Statistics for the Behavioral Sciences
(PSY/SOC/ANTH 215). The demand for this course is likely to increase with the new AA degrees
because this course is required for both psychology and sociology transfer majors.

Currently, we have no laboratory space for Physiological Psychology (PSY 140) and Research
Methods (PSY 205). A course in physiological psychology is required for psychology majors and it
is one of the most difficult for the students. Adding a wet lab space will enhance the student
learning experience. In order to articulate the new psychology course on research methods (PSY
205) with CSU-San Marcos, a lab component is required. Although the option of offering a
research methods course without a lab is indicated by TMC at the state level, and a general
statistics course is acceptable in lieu of a discipline-focused one, research methods with a lab is
preferred, as is a discipline-based statistics course. We currently do not offer a lab due to the
lack of laboratory space on campus. However, it is in our best interest to also include a lab with
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4.2

our research methods course. In fact, the majority of community colleges in San Diego County
offer research methods with a lab. Thus, we will lose students to neighboring institutions. With a
research methods lab students will learn most of the general skills needed to succeed in
academic psychology. For example, students will learn methods and statistics by applying their
knowledge in their own research with a lab component. Laboratory topics include: bi-level
experiment, multi-level experiment, factorial experiment, individual meeting for student
experimental projects, pilot studies for student experiments, student experiments, and poster
sessions tailored for students. Furthermore, students will learn how to write research reports in
APA style, conduct a critical review of the literature relevant to a research question, and will
present their own research in both oral and poster session formats. Laboratory space for
research methods should include full access to computers that have statistical software (e.g.,
SPSS) and are located in smart rooms. The course should be offered as a 4 unit course that
includes additional lab hours per week.

Discuss what your program has done to address any availability concerns (i.e. alternative
delivery methods, alternative scheduling sessions, off-site offerings).

Our last program review highlighted the chronic shortage of available classrooms to meet
students’ needs. With the addition of online courses (please see section 6.6 for more detail) and
the drastic cuts in sections by the College at large this problem seems to be resolved, at least
temporarily. Room 544-A is most often filled by anthropology classes and new storage facilities
for class materials have been installed.

Our most pressing need is the lack of laboratory space. Offering our laboratory courses online,
or using other alternative delivery methods such as off-site offerings, is neither feasible nor
appropriate for these courses at this time.

The drastic cuts in sections by the College at large have been beneficial in one aspect; because
CSIS and Earth Sciences departments have cut sections, we have been able to schedule an
evening Physical Anthropology Laboratory (ANTH 131) class. The department has also expanded
the lab offerings for Statistics for the Behavioral Sciences (ANTH/PSY/SOC 215), growing from
two to four lab sections. Unfortunately, an evening section for ANTH/PSY/SOC 215 has never
been scheduled.
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4.3

Based on your analysis of the Student Survey results in Appendix 7, what trends did you observe
that might affect student access (i.e., course offerings, communication, department and course
resources)?

Student Access

There exists some variation between the disciplines with regard to responses to Question 14 in
the Student Survey. Students in anthropology and sociology indicated considerable
dissatisfaction with the availability of course offerings. 72% of the sociology students and 55% of
anthropology students who responded to Question 14 were dissatisfied or very dissatisfied with
the availability of courses in the department, compared to only 8% of psychology students.

Percentage of respondents who were dissatisfied
or very dissatisfied with course offerings.
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One explanation for this variability might be the greater breadth of psychology course offerings
and number of sections as compared to sociology and anthropology. Students faced with a full
psychology section could pursue the course at an alternative time or enroll in a different
psychology course; sociology or anthropology students with a more limited number of sections
to choose from lacked these options.

Course Times and Online Offerings

In response to Question 16 regarding weekday course offerings, most student respondents
prefer weekday classes starting between 9 AM and 3 PM. Among the three disciplines
approximately 20 to 25% of respondents prefer weekday evening classes between 4 and 10 PM.
(see Appendix 7, Question 16).

The wording of survey questions 17 and 18 made it difficult to interpret student preferences for
weekend courses. The most popular response for Questions 17 and 18 was “no preference.” It
was unclear whether students who did indicate a start time preference would actually be
interested in taking weekend classes, or if they were expressing a hypothetical preference. It
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might be more useful to ask whether students would enroll in Saturday or Sunday sections if
they were offered, and then specify specific start times as a follow-up. If “no preference” is
indicative of a lack of interest in weekend courses, students in all three disciplines expressed no
interest in Saturday courses (54 to 57% of survey respondents) or Sunday courses (62 to 71% of
respondents).

Similarly, Question 19 regarding distance education would have been more revealing had
students been queried on whether they desired more online course offerings, rather than the
starting time of an online course. If the expression of a preference is interpreted as a favorable
attitude towards online courses, the majority of Behavioral Sciences students are in favor of
online course offerings.

Student Interest in Departmental Offerings and Potential for Majors

As indicated in Student Survey Questions 1 and 3, a substantial percentage of the survey
respondents take multiple courses in the Behavioral Sciences.

Question 15 asked the students if their major is in this department. Since the Behavioral
Sciences department did not offer associate degrees at the date of the survey, it is assumed that
the responses to Question 15 indicate that those answering yes intend to pursue a major in
psychology, sociology or anthropology upon transfer. Additionally, some students who plan to
major in one of these disciplines might have answered “no”, given that these majors do not exist
at Grossmont College. These reasonable inferences based on the survey resulits indicate strong
student interest in Behavioral Sciences majors and support the department’s plans to create and
offer these majors as part of the SB 1440 Transfer Model Curriculum being formulated at the
state level.

Percentage of respondents who indicated
that their major is in this department.
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4.4

4.5

To summarize, what is affecting students most is the cuts in sections. There is a growing
demand for our courses, but we are not able to add sections with the current financial situation.
Particularly, the Student Survey results show that there is student demand for more online
sections in all Behavioral Science disciplines. The Student Survey results show a great
dissatisfaction with the availability of classes in anthropology and sociology. Psychology
students expressed a greater satisfaction with the availability of classes. A greater proportion of
respondents to the surveys in anthropology and sociology were non-majors as compared to the
number of respondents to the surveys in psychology classes who were psychology majors.

What implications do these findings from 4.3 have for your program?

If and when the department is allowed to add sections to the schedule, we need to give priority
to expanding anthropology and sociology classes as well as online sections in all three disciplines.
In addition, particular emphasis will need to be placed in the major preparation for psychology.
Of particular concern is that the new AA in Psychology for Transfer degree has not been
accepted by SDSU. The student survey responses show that anthropology and sociology courses
are mostly for non-majors while psychology classes have a greater number of students that are
psychology majors.

Based on your analysis of questions 3 through 16 in the Appendix 7 - Student Survey, identify
any changes or improvements you are planning to make in curriculum or instruction.

The overwhelming majority of respondents to the student survey in all three disciplines agreed
that what they are learning/have learned in the class could be useful outside of the classroom
for purposes other than achieving their academic goals. Consequently, no substantive changes
are needed in the content of the curriculum other than the ones required to keep the courses
current in disciplinary knowledge. In addition, other sections of this program review have
demonstrated the high success rate of students in anthropology, psychology, and sociology
classes.

The college-wide reduction in course and section offerings as a result of budget cuts from 2009
to 2011 is the most likely cause of the generally high level of dissatisfaction with course offerings
in sociology and anthropology. Nonetheless, the variation in dissatisfaction in course availability
as compared with psychology suggests that the department should re-evaluate the distribution
and scheduling of course sections among the disciplines.

The Student Survey data regarding course start times and distance education indicate that
student preferences largely align with the proportion of day and evening courses currently
offered by the department. The department chair works closely with the division and
Instructional Operations to monitor enrollments and class scheduling. The department does not
currently offer weekend courses; any Saturday courses were discontinued several years ago
owing to budget cuts.

The survey data on student interest and major goals support the department’s plans to offer
psychology, sociology and anthropology majors as part of the statewide SB 1440 Transfer Model
Curriculum effort. The focus of curriculum and instructional development should be to facilitate
the transfer process for students majoring in our disciplines as well as their success after
transferring. Of great concern is that the new AA n Psychology for Transfer degree has not been
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4.6

4.7

4.8

accepted by SDSU. Consequently, the department should undertake the following measures: (1)
expand the anthropology curriculum in order to develop a new AA in Anthropology for Transfer
degree, (2) work with psychology faculty at SDSU in order to get acceptance by SDSU of the new
AA in Psychology for Transfer degree, (3) add a laboratory experience to the Research Methods
for Psychology (PSY 205) course,(4) develop a new course in research methods tailored for the
needs of sociology and anthropology students and (5) finalize the development of program SLOs
for each of the new AA for transfer degrees.

More than half of all student respondents to the survey indicated that they have not used the
campus resources. From those who have used them, most were very satisfied or satisfied with
the services. Of particular concern is that very few students indicated that they were required to
use the library in their courses. The department should initiate a dialogue about these matters.

Discuss program strategies and/or activities that have been, can be, or will be used to
promote/publicize the courses/program. Comment on the effectiveness of these strategies in
light of the results of the Student Survey (Appendix 7).

According to the Student Survey, most students learn of course offerings in our department
through the class schedule or college catalog (ranging from 74% to 84%). Additionally, the
department promotes course offerings through advertisements in the schedule of classes, flyers,
and instructor announcements and suggestions to students. These seem to have been most
effective in publicizing new courses. All three areas have web pages providing introductory
information about their respective disciplines; additionally, many instructors maintain individual
web pages, providing useful information about courses they teach.

Most students take our courses to satisfy general education requirements or because the course
is required for their major. Many more anthropology students express a “general interest in the
subject” as a reason to take the course than psychology and sociology students.

Currently, most of our sections are full at max capacity, making more and different publicity
unnecessary.

For the new AA for transfer degrees, the department plans to develop a brochure for each
degree. The department webpage should also be redesigned to assist students majoring in the
new degrees. A new required class for psychology majors, Academic and Career Opportunities in
Psychology (PSY 201) will be an important instrument is assisting the student in their academic
goals and the transferring process.

Explain the rationale for offering course sections that are historically under-enrolled. Discuss any
strategies that were used to increase enroliment.

Any traditionally under-enrolled section has been removed from the schedule.

Based on an analysis and a review of your 6-year Unit Plan (Appendix 1), what specific strategies
were utilized to address access issues of special populations (e.g. ethnicity, age, and gender).
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The Student Survey as well as enrollment information indicates that our department has great
access to special populations. The strategies we have used include: (1) participate in the SDICCA
Internship program, (2) develop outreach activities for the department related to student
organizations, (3) submit proposals for curriculum update to the curriculum committee and (4)
include issues of student equity in the brownbag lunches. The priority for the department was
to have a diverse faculty committed to issues of student equity. Currently, 71% of full-time and
50% of adjunct faculty are women. 71% of full-time faculty and 31% of part-time faculty are
from ethnic minority groups.

SECTION 5 - STUDENT SUCCESS

5.1

5.2

Building on your answer to question 4.8, what specific strategies were utilized to maximize
success issues of special populations (e.g. ethnicity, age, and gender).

The strategies utilized by the department to maximize success issues of special populations
include: (1) to have a diverse faculty committed to, and knowledgeable of, issues of student
equity, (2) the inclusion of equity issues of race, ethnicity, social class, gender, disability, and age
as part of the content of the curriculum, (3) to use a variety of instructional methodologies
serving students with different learning styles, (4) develop partnerships with other campus
programs such as Project Success, (5) collaborate with student organizations and (6) building
connections with community organizations.

Our department has built a diverse faculty. A diverse faculty in terms of gender, race, ethnicity,
and age, provide role models for our students while bringing experiential knowledge from the
special populations. The content of the anthropology, sociology and psychology curriculum is
fully updated with full inclusion of issues of gender, race, ethnicity, social class, age, and
disability, reflecting the scholarship of researchers from special populations as well as the
scientific knowledge about these matters. The department has a diverse faculty that use a
diverse instructional strategies including: (1) formal lectures, (2) using humor in the classroom,
(3) collaborative learning, (4) experiential learning, (5) guest speakers from diverse populations
and working in organizations serving special populations, (6) the practice of classroom
assessment techniques (CAT), (7) engaging students in research in, and about, special
populations, (8) computer assisted learning, (9) using and making films and art projects from
and about special populations and (10) peer tutoring, among others.

Describe specific examples of departmental or individual efforts, including instructional
innovations and/or special projects aimed at encouraging students to become actively engaged
in the learning process inside and outside of the formal classroom.

Anthropology faculty develop course curriculum that brings students out into the community,
making field visits to sites such as the San Diego Zoo, San Diego Museum of Man, Old Town
Historical Park, and other local archaeological and historical sites, as well as attendance at
community festivals and pow-wows.

Chuck Wallace makes use of an extensive private collection of artifacts to provide an
opportunity for anthropology students to examine a wide variety of items which have been

discussed in class, and encourage students to think critically about each artifact as it relates to
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5.3

_specific ideas in anthropology.

Bonnie Yoshida-Levine advises students on obtaining internship and volunteer positions with
museums, research units and archaeological projects, and applying to archaeological field
schools, baccalaureate and post-graduate programs.

Sky Chafin and Amy Ramos have developed a Psychology Club in which members of the club
meet once a month for meetings that include speakers and activities designed to increase the
professional awareness and knowledge of Psychology majors. Activities have included a careers
panel, a transfer center presentation, a panel about graduate school, as well as a faculty meets
and greet hour.

Amy Ramos wrote and was awarded a small grant from Grossmont’s ASG to purchase sheep
brains and dissections tools for her Physiological Psychology (PSY 140) course.

Richard Unis had students photograph something/someone that represents power to them and
in their own hand writing describes why they photographed what they did. He plans to have a
gallery exhibition on campus and possibly make a book. He also developed a campus-wide
student work exhibition on child poverty that was broadcast on the local news.

Gregg Robinson used student interviews in his research project about how the foreclosure crisis
has been experienced by the local community.

Maria Pak developed the peer tutoring component of a service learning model in conjunction
with Nancy Pipkin and Virginia Berger. This project is funded by the basic skills initiative. In
addition to peer tutoring, the program includes ESL/native speaker language exchange, and in-
class teaching assistant models for service learning. Teresa Jacob is now also incorporating the
peer tutoring into several courses.

Israel Cardona practices classroom assessment techniques {CAT) on a routine basis and is
currently working on adapting some of these techniques for online instruction.

Debby Golden and Jim Weinrich collaborate with local service agencies such as a domestic
violence shelter, Planned Parenthood, and the LGBT center in order to bring guess speakers to
classes on Human Sexuality (PSY 134).

Explain how the program collaborates with other campus programs (e.g. interdisciplinary course
offerings, learning communities, community events, tournaments, competitions, fairs) to
enhance student learning inside and outside of the formal classroom.

The Behavioral Sciences Department has a long history of collaboration with other campus
programs. The department continues offering cross listed classes with the Cross-cultural Studies
Department (CCS/SOC 114 and CCS/PSY 125). The department also absorbed some of the
section cuts from the Cross-Cultural Studies department in order to permit CCS to offer some of
its classes. The department shares lab space with the Earth Sciences and the Computer Sciences
and Information Systems departments. Each semester the department schedules one
psychology and one sociology class linked with English as part of Project Success.
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Sabrina Santiago, an adjunct in sociology, has developed a campus wide lecture series as part of
the Women's History Month.

Gregg Robinson gave a presentation on The Five Myths About Obamacare during Political
Economy Week Fall 2010.

Israel Cardona developed and was the first coordinator of the Honors Program and one of the
founding advisor of Phi Theta Kappa, the student honors organization. Several faculty members
regularly supervise honors students.

Christina Augsburger collaborated with the ESL department to incorporate Community Service
Learning into her Cultural Anthropology course. This involved matching Anthropology and ESL
students to meet regularly during the semester. The ESL students gained practice in English
conversation, while the Anthropology students learned first-hand about a different culture.

Bonnie Yoshida-Levine collaborated with Joan Ahrens of English to develop a Project Success
learning community in 2007 with Introduction to Anthropology (ANTH 130) and College
Composition and Reading (ENGL 120). Linked assignments included a research paper, course
readings, and a bioethics debate. Data collected by Project Success showed that students
enrolled in the link experienced modestly higher success rates, as compared to students in
unlinked courses. Unfortunately, the link was discontinued after Fall semester 2009 when
budget cuts forced the college to raise all Anthropology 130 class maximums to 50, rendering
the link no longer feasible.

Teresa Jacob has linked a section of Introductory Psychology (PSY 120) with.College Composition
(ENGL 110) for many years. Gregg Robinson has also had a Project Success link since 2008.

Christina Augsburger, Margaret Rance and Bonnie Yoshida-Levine participated in the campus-
wide interdisciplinary event surrounding the book The Immortal Life of Henrietta Lacks by
having their students discuss the book in small groups, write essays on bioethics and other
topics related to the book, and attend events around campus.

Chuck Wallace serves as faculty advisor to the Grossmont chapter of Phi Theta Kappa. The
activities of Phi Theta Kappa involve academic matters but also include community service and

outreach programs.

Bachir idoui has served as the faculty advisor for the Muslim Student organization on campus for
several years.

Debby Golden has served as a faculty advisor for the LGBT student organization.
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5.4

Based on an analysis of “Reports” data (This is found on the intranet under “Reports”}, discuss
trends in success rates, enrollments and retention, and explain these trends (e.g. campus
conditions, department practices). Provide examples of any changes you made to address these
trends.

Anthropology Success and Retention

For anthropology, success and retention rates are fairly stable in the years surveyed (2006 to
2010). Success rates for both Fall and Spring semesters range from 67% to 74%, and there does
not seem to be significant variation between Spring and Fall semesters. Retention rates for both
Fall and Spring semesters range from 80% to 87%. With regard to retention, there is a slight
decrease in retention in Fall 2008, and a subsequent increase during the following Spring 2009.

When success and retention rates are compared by gender, no consistent patterning is apparent
for anthropology. During the 10 semesters surveyed (2006 to 2010), male success outnumbered
female success 6 out of the 10 semesters; in none of the semesters was this difference
statistically significant. A similar lack of patterning was observed for retention rates by gender.

When success rates are compared by age for anthropology, students older than 30 have a
consistently higher rate of success than those younger than 30. The success rate for students 50
years or older is the highest, although the sample size of this population is the smallest of the
categories.

An examination of success rates by ethnicity for anthropology revealed the highest success rates
among students identifying as Asian followed by White {non-Hispanic). Asian success rates
during the 10 semesters surveyed ranged from 66% to 84%. White success rates ranged from
67% to 78%. Additionally, the success rates for Asian students increased steadily over the 5 year
period surveyed, while the White student success rate remained more stable. Black (non-
Hispanic) success rates range from 49% to 65% over this period. While success rates for students
identifying as Black do not show consistent temporal patterning, there was a decrease between
Fall 2006 and Fall 2010 from 64% to 50%. However, it should be noted that the sample size for
that group was only 9 in 2006, compared to populations ranging from 16 to 44 for the other 9
semesters. No notable trends were observed for the other ethnicity categories surveyed
(Hispanic, Filipino, Pacific Islander, American Indian/Alaska native, and not-reported/two or
more).

Psychology Success and Retention

For psychology, success rates are fairly stable in the years surveyed (2006 to 2010). Success
rates for both Fall and Spring semesters range from 51% to 60% and there does not seem to be
significant variation between Spring and Fall semesters. Retention rates for both Fall and Spring
semesters range from 71% to 80%. Retention rates increased slightly over the five year period
surveyed.

When success rates are compared by gender for psychology, females display consistently higher
success rates than males. Female success outnumbered male success semesters during all 10
semesters surveyed. Retention rates by gender display a more equitable pattern; only in one of
10 semesters did male and female retention vary by more than 3 percent.
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When success rates are compared by age for psychology, students older than 25 have a
consistently higher rate of success than those younger than 25. Students in the two youngest
age categories (20 to 25 and 19 and younger) have very similar success rates. The success rate
for students 50 years or older is the highest of all groups, although this is the smallest of the age
categories.

A comparison of success rates by ethnicity for psychology indicated that students identifying as
White (range of 57% to 65%) and Asian (range of 52% to 71%) had the highest success rates
consistently. As indicated by the above ranges, Asian success rates show greater variability than
those of White students; however, there are no clear temporal trends for either Fall or Spring
semesters. Success rates for Hispanic students ranged from 43% to 56%. While there didn’t
seem to be any obvious historical trends, success rates for that group were slightly higher in the
Spring semesters as compared to the Fall for four years out of the five surveyed. Success rates
for students identifying as Black (non-Hispanic) ranged from 25% to 42% with no obvious
variation by year or semester. No notable trends were observed for the other ethnicity
categories surveyed (Filipino, Pacific Islander, American Indian/Alaska native, and not-
reported/two or more).

Sociology Success and Retention

In the five year period surveyed, success and retention rates for sociology remained fairly stable
in the years surveyed from 2006 to 2009; slight increases occurred during 2010 and 2011. This
increase is most apparent between Fall 2009 and Fall 2010. Success rates for both Fall and
Spring semesters range from 57% to 66% and there does not seem to be significant variation
between Spring and Fall semesters. Retention rates for both Fall and Spring semesters range
from 78% to 86%.

When success rates are compared by gender, females in sociology courses succeed at a slightly
higher rate than males. During the 10 semesters surveyed (2006 to 2010), female success
outnumbered male success 7 out of the 10 semesters; however, there does not appear to be
any consistent trend over the period surveyed.

When success rates are compared by age for sociology, students older than 25 have a
consistently higher rate of success than those younger than 25. Students in the two youngest
age categories (20 to 25 and 19 and younger) have quite similar success rates. The success rate
for students 50 years or older is the highest of all groups, although this is the smallest of the age
categories.

When success rates were analyzed by ethnicity over the above 5 year period, students
identifying as White (range of 63% to 72%) and Asian (range of 58% to 77%) had the highest
success rates. While Asians showed greater variability than Whites within this period, this could
be attributed to the smaller size of that population. Success rates for students identifying as
Black (non-Hispanic) were fairly stable. With one exceptionally low rate (34%) during Fall 2007,
success rates ranged from 41% to 52%. Success rates for Hispanic students also clustered within
a fairly tight range (51% to 61%). Students identifying as Filipino had some high success rates,
but also considerable variability (range of 48% to 75%). While the success rates of the remaining
ethnicity categories surveyed (Pacific Islander, American indian/Alaska native, and not-
reported/two or more) did fluctuate, no consistent trends were apparent, and the variation is
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5.5

5.6

5.7

likely attributed to small sample size.
Summary for Behavioral Sciences

The three Behavioral Sciences disciplines display success and retention rates largely in line with
the general Grossmont College population. Within the department, the pattern of increased
success and retention mentioned above may relate to the reluctance of students to drop
courses mid-semester, as the availability of course offerings decreased due to the budget cuts.
With regard to the pattern of slightly increased retention in psychology, changes in staffing,
namely the hiring of two full-time psychology instructors in 2007 could have contributed to
increased retention.

The trend of higher female success rates as compared with males in psychology and sociology is
an ongoing one that was documented in the previous program review and is consistent with the
general Grossmont College student population.

The pattern of higher rates of success among older students in Behavioral Sciences is also
reflected in the larger Grossmont College population, although the differences are less
pronounced in the broader college population. Trends in success rates by ethnicity also largely
mirror the college population as a whole. Within the department, fluctuations in these success
rates mentioned for the specific disciplines do not show consistent directional trends, and are
instead likely reflective of sampling error.

If state or federal licensing/registration examinations govern the program, please comment on
student success.

This is not applicable to our department.

Referring to Appendix 8- Degrees and Certificates if the program offers a degree or certificate in
the college catalog, explain the trends regarding number of students who earn these degrees
and/or certificates.

Our department now offers the Associate in Arts in Psychology for Transfer (AA-T) degree, as
well as the Associate in Arts in Sociology for Transfer (AA-T) degree. Both degrees were
approved by the State Chancellor’s Office in December 2011; students may graduate with these
degrees beginning May 2012. Anthropology is in the process of reviewing the transfer model
curriculum.

Describe activities your faculty has implemented to provide and maintain connections to
primary, secondary and post secondary schools.

Sky Chafin is a faculty advisor for the MORE program at SDSU. The program is being developed
by an undergraduate, Anna-Michelle McSorley, in order to mentor transfer students into
psychological research and introduce how to be prepared and competitive for graduate school.
The goal of the program is not to recruit students to SDSU, but to prepare students beyond
transferring, especially if they are considering graduate school. Some students are provided with
a direct mentor, but the majority of students are reached through community outreach events
at local community college campuses.
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Maria Pak mentored SDICCCA interns, Erin Munson (2006-2007) and Sandra Sanchez (2009-
2010). Sandra now teaches part-time at Grossmont, and has been instrumental in developing
our new Careers in Psychology (PSY 201) course.

Please see also our description of our community outreach activities in section 7.1.

SECTION 6 - STUDENT SUPPORT AND CAMPUS RESOURCES

6.1

Indicate how the program utilizes college support services (i.e. Learning and Technology
Resources Center; learning assistance centers for English reading and writing, math, technology
mall, and tutoring center; Instructional Media Services, CATL).

The above college support services are used and highly valued by the Behavioral Sciences
department. Throughout the semester instructors publicize the services offered by the English
reading and writing center, tutoring center, and LTRC and stress how students can benefit from
their use.

For example, Teresa Jacob has worked with the learning assistance center for English reading
and writing for many semesters; students are required to meet for one hour with a tutor about
how to use the textbook, etc. Several assessments conducted at the end of each semester show
that the vast majority of students found the session to be very useful.

Students are also urged to take advantage of the free subject tutoring at the tutoring center.
Instructors contribute to the effectiveness of the Behavioral Sciences subject tutoring by
recruiting and selecting promising students from their courses to apply for positions as tutors. A
priority for psychology in recent years has been to staff the tutoring center with students who
have done well in each of our courses, in particular those courses that have a high repeatability
rate (Behavioral Sciences Statistics (ANTH/PSY/SOC 215), Physiological Psychology (PSY 140),
and Learning (PSY 220)). Both sociology and anthropology also have at least one tutor available.

The tutoring center also serves to supplement the peer tutoring program used by some
instructors in the department. Students who miss a peer tutoring session for a valid reason can
make up the session at the campus tutoring center. Most peer tutoring sessions are held in
study rooms in the LTRC, reserved by the tutors on a weekly basis.

Instructors rely on Instructional Media Services to provide support for the computers, video
projectors and other media equipment in the classrooms. Some instructors (particularly faculty
who lack office space or appropriate software for a task) use the CATL computer lab.

Students in Behavioral Science Statistics (ANTH/PSY/SOC 215) use computers in the LTRC to
practice SPSS, the Statistical Package for the Social Sciences. Unfortunately, only a few
computers in the LTRC have SPSS and students often have a long wait, which discourages them
from valuable practice.
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6.2

Analyze the results of the Student Survey - Appendix 7 and describe student utilization and
satisfaction with campus resources as it relates to your program (i.e. availability, usage,
relevance).

According to Question 10 in the Student Survey, only a minority of student respondents used
any of a number of campus resources to assist with a Behavioral Sciences course. The 11
campus resources queried in the student survey included: Assessment and Testing Center,
English Writing Lab, LTRC, Library (online), On-campus Library, Math Study, Tutoring Center,
DSPS, EOPS, Department Computer Labs, and Blackboard Help Line.

Student responses by discipline as to whether they have used one
or more of the 11 campus resources queried in the student survey.
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mUse 34.0% 48.2% 42.4%
& Don't Use 66.0% 51.8% 57.6%

Use of the campus resources was lowest among anthropology students and highest among
psychology students. The lower rate of campus resource use among anthropology students is
not easily explained, as the campus services surveyed are so varied. One possibility is that the
anthropology survey respondents included a greater percentage of online students, and these
students use on-campus resources at a lower rate. Another possible explanation is that these
differences reflect the small number of anthropology courses as compared to psychology and
sociology, and the fact that the two largest courses, Cultural Anthropology (ANTH 120) and
Introduction to Physical Anthropology (ANTH 130), are introductory courses. In contrast,
psychology and sociology courses (particularly the more advanced courses) might typically

require more extensive use campus resources such as the library and English reading and writing

center.
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Questions 11 and 12 on the Student Survey asked about use of specific campus resources. Data
on student responses in anthropology, psychology and sociology for each of the 11 resources
are presented below.

Anthropology

least one resource.

Assessment and Testing 15.2% 15.2% 69.7%

Tech Mall 3.0% 75.8% 21.2%

Tutoring Center 3.0% 33.3% 63.6%

EOPS 0.0% 6.1% 93.9%

Blackboard Help 24.2% 12.1% 63.6%

For anthropology, the most frequently used campus resources (either required or voluntary)
were the Tech Mall, the On-campus Library, and Online Library Resources respectively.
Satisfaction with the helpfulness of the 11 resources {Question 12) appeared good, with a high
percentage of students indicating that they were very helpful or helpful.

Psychology

Assessment and Testing 22.6% 17.9% 59.4%

Tech Mall 3.8% 69.8% 26.4%

Library (Campus) 76.4% 21.7%

Tutoring Center 3.8% 32.1% 64.2%

87.7%

EOPS

Blackboard Help 5.7% 31.1% 63.2%

For psychology, the most frequently used campus resources (either required or voluntary) were
the On-campus Library, Tech Mall, and Online Library Resources respectively. Satisfaction with

the helpfulness of the 11 resources (Question 12) was good, with a high percentage of students
indicating that they were very helpful or helpful.
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Sociology
Note: §

57.50%

Assessment and Testing

Tech Mall 1.40% 68.50% 30.10%

Tutoring Center 2.70% 42.50% 54.80%

Blackboard Help 17.80% 19.20% 63%

For sociology, the most frequently used campus resources (either required or voluntary) were
the On-campus Library, Online Library Resources, and Tech Mall, respectively. Within the
department sociology had the highest rate of on-campus library use (83%). Satisfaction with the
helpfulness of the 11 resources (Question 12) was good, with a high percentage of students
indicating that they were very helpful or helpful.

In summary, student use of the resources was largely similar among the three Behavioral
Sciences disciplines. The library (both on-campus and online databases) and the Tech Mall were
by far the most widely used resources. The high degree of usage of online library resources
suggests that students are increasingly comfortable navigating online databases. This is
supported by anecdotal evidence from students indicating that many prefer to access articles
and other sources online, and perceive the task of physically retrieving and photocopying
articles and book sections from the library as onerous.

One rather puzzling result from the survey was the relatively large number of respondents who
said they used the Math Study and the Department Computer Labs (Questions 11f and 11j).
These numbers seem high, given that only one course in the department, Statistics for the
Behavioral Sciences (ANTH/PSY/SOC 215) has substantial mathematical content, and the
Behavioral Sciences department has no dedicated computer labs. Similarly, 30 to 40% of
students indicated that they had used Assessment and Testing, although no assessments specific
to Behavioral Sciences courses are typically given, and the office no longer administers exams
for students in department courses. These findings suggest that the student survey results for
these questions indicate general use of the resources, rather than use specific to Behavioral
Sciences courses.

For this reason, it is difficult to draw clear department-specific conclusions regarding availability,
usage and relevance from this survey data.

6.3 Describe some of the activities for which your department has used the Institutional Research
Office or other data sources.

This is not applicable to our department.
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6.4

Working with your library liaison, evaluate and provide a summary of the current status of
library resources (i.e. books, periodicals, video, and databases) related to the program.

Following are the number of books by subject in the library’s collection, separated by printed
books vs. electronic books:

Social Science call numbers H: 214 print books / 21 electronic books
Social Science call numbers HM-HX: 6,423 print books/ 2,360 electronic books
Anthropology call numbers GN: 566 print books / 134 electronic books
Psychology call numbers BF: 2,024 print books / 586 electronic books

Spending for print books is based on a complex formula that includes FTES and WSCH. Here is
the allocation for the past 8 years (note that the numbers change due to formula and budget
changes):

Year ANTH PSY SOC

2003/04 $ 100.00 $366.00 $208.00
2004/05 $188.00 $872.00 S 503.00
2005/06 $110.00 $477.00 $315.00
2006/07 $200.00 $ 670.00 S 446.00
2007/08 $193.00 $553.00 $382.00
2008/09 S- S 24.00 S 24.00
2009/10 $138.00 S 344.00 $218.00
2010/11 $150.00 $ 350.00 $223.00

8yrtotal $1,079.00 $3,656.00 $2,319.00
Average S 135.00 S 457.00 S 290.00

Most of the library periodicals are available through subscription databases. Some periodicals in
these databases are available full text, while others may just have abstracts and bibliographic
information. The databases which are most useful for each subject area are:

Social Science

Although there is not a social science database per se, the following databases include articles
that cover this subject area:

e Academic Search Premier — An academic, multi-disciplinary databases with the full text of
about 4,500 publications, including 3,500 that are peer-reviewed.

s (CQ Global Researcher - Offers focused, in-depth, single-topic reports on vital and headline-
making world issues and crises.

s (CQ Researcher - Reporting on the most current and controversial issues of the day. Each
issue features a look ahead; a pro-con section that presents opposing viewpoints; a
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chronology; and annotated bibliographies to point the way to additional research. Covers
1991 to present.

Credo Reference - Credo is a vast, online reference library, providing access to the full text of
hundreds of highly regarded and popular titles. Credo includes images, sound files,
animations, videos and much more. Find speedy, simple answers and authoritative, in-depth
articles.

Funk & Wagnall’s New Encyclopedia - Offers over 25,000 encyclopedic entries covering a
variety of subject areas.

Gale Academic OnefFile - Offers peer-reviewed, highly academic, scholarly full-text journal
articles from the world's leading journals. Includes millions of articles.

Gale General OnefFile - A one-stop source for news and periodical articles on a wide range of
topics: business, computers, current events, economics, education, environmental issues,
health care, law, literature and art, politics, science, social science, sports and many general
interest topics. Millions of full-text articles, many with images.

Gale Virtual Reference Library - A database of encyclopedias, almanacs, and specialized
reference sources.

MasterFILE Premier - Covers multidisciplinary subjects of general interest to the public. Full
text for more than 2,050 general reference publications.

Newspaper Source - Full text for 25 U.S. and international newspapers. Also full text
television and radio news transcripts and selected full text for more than 200 regional U.S.
newspapers.

Opposing Viewpoints Resource Center - Good for researching current debate-type topics, or
to help in picking a topic.

San Diego Union Tribune-America’s Newspapers - San Diego Union Tribune and America’s
Newspapers- this database includes the electronic editions of record for valuable local,
regional, and national U.S. newspapers--all in one easy-to-search database. Each paper
provides unique coverage of local and regional news, including companies, politics, sports,
industries, cultural activities, and people in the community. The San Diego Union Tribune
and current editions of the New York Times are included.

Anthropology

Same as above.

Psychology

Same as above, but also includes:

Psychology & Behavioral Sciences Collection - Offers coverage of nearly 550 full text journals,
including more than 500 peer-reviewed titles. Covers topics such as emotional and
behavioral characteristics, psychiatry & psychology, mental processes, anthropology, and
observational and experimental methods. Nearly every full text title included in this
database is indexed in PsycINFO.

In addition to these databases, the library subscribes to print periodicals. They subscribe, or
have access via the online databases, to over 61 full-text journals in anthropology, over 120
social science full-text journals, and over 253 full-text journals for psychology.
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6.5

6.6

Several facuity do not use our library’s multimedia collection because it is more convenient and
reliable to use online resources. Likewise, few faculty require extensive library research because
of the limited current resources (periodicals and databases) held by our library.

How does the program work with the various student support services (i.e. Counseling, EOPS,
DSPS) to help students gain access to courses, develop student education plans, make career
decisions and improve academic success? How does your program communicate specific and
current information that can be used by those student service groups?

We regularly refer Behavioral Sciences students to student support services for personal,
educational, and career guidance, both in person and on our syllabi.

Describe how the department uses available technology to enhance teaching and learning and
to communicate with students.

The Behavioral Sciences department uses available technology in a number of ways.

1. Departmental and individual web pages. Each of the three disciplines has a web page linked
to the Grossmont College web site that contains information about the discipline, along with
external links to web sites of leading professional organizations where students can learn more
about the field. Many individual instructors maintain their own web pages which typically
contain a wide range of useful information for students, such as course information, syllabi, and
links to interesting and relevant topics specific to the discipline.

2. Classroom technology. Behavioral Sciences faculty members utilize the available “smart
classroom” equipment including the computer, data projector, dvd player, and digital overhead
projector to enhance teaching and learning. PowerPoint presentations, YouTube clips and
streaming video are widely used by department faculty in classroom presentations. Instructors
commonly encourage or require students to use these and other multimedia tools in class
projects and presentations.

3. Blackboard and other educational technology. The Blackboard course management system is
used by all Behavioral Sciences faculty who teach online. Blackboard constitutes a “virtual
classroom” for carrying out all vital course activities including disseminating course material,
taking assessments and submitting assignments, organizing formal and informal online
discussions, facilitating small group collaborative activities, and communicating with individual
students. Both the wide level of student awareness and exclusive college support of the
platform have contributed to the effectiveness of Blackboard for online instructors in the
department.

Online courses are now offered in every discipline. In psychology, we offer online sections of
Introductory Psychology (PSY 120), Human Sexuality (PSY 134), and Physiological Psychology
(PSY 134). In sociology we offer online sections of Introduction to Sociology (SOC 120) and
Contemporary Social Problems (SOC 130). In anthropology we offer online sections of Cultural
Anthropology (ANTH 120), Introduction to Physical Anthropology (ANTH 130), and Introduction
to Archaeology (ANTH 140). In order to increase accessibility, we are exploring the possibility of
offering Behavioral Science Statistics (ANTH/PSY/SOC 215) online.

In addition, many on campus classes are web-enhanced, using Blackboard for grade
management, to post assignments or provide a link to virtual resources. Student familiarity with
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6.7

Blackboard has increased dramatically in the past two years, and the integration of Blackboard
with the Colleague system has made it much easier to use Blackboard in the classroom.

Apart from Blackboard, Behavioral Sciences instructors use a wide variety of computer-based
tools including blogs and wikis, web-conferencing, podcasts, Skype, and numerous other
programs to enhance teaching and learning and communicate more effectively with students.
For example, after attending a workshop on technology in the classroom during the Basic Skills
Summer Institute, Amy Ramos now incorporates texting into her on campus courses; she has
students text their answers to sensitive questions or she takes polls in class to assess
understanding of course material. Maria Pak has made a wiki for the CSL peer tutoring project
to allow communication between tutors and tutees, post schedule changes, syllabi and course
materials. The site also includes a library of resources for tutors, which can be accessed and
edited by all participating tutors and instructors; and information to help instructors get started
with CSL peer tutoring, including a handbook with step-by-step instructions, and examples of
handouts and forms used by other instructors.

There are a variety of excellent teaching resources on the web, such as the Discovering
Psychology series on learner.org, that we use on a regular basis in class to supplement lectures.

According to the Student Survey in Appendix 7, how do students respond to the use of
technology?

According to the Student Survey results, Behavioral Sciences students commonly use technology
to help them learn course material, receive extra help, and communicate with instructors. This is
evident from responses to survey questions 5, 6 and 7. Students in all three disciplines most
commonly cited email as the mode of communication made available by their instructor.
Similarly, students use Blackboard announcements and email as the most frequently used
sources for information as compared to the instructor. When needing to discuss course issues,
anthropology students use email at higher rates than sociology or psychology students - more
commonly (53.6%) than speaking to the instructor in class (42.3%) or during office hours (4.1%).
This variance might be best explained by the anthropology survey population being comprised
of a greater number of online students than the other two areas or owing to anthropology only
having one full-time faculty member with designated office hours.

Apart from the survey results, anecdotal evidence suggests that all students (not just those in
online classes) have come to rely heavily on Blackboard for course information. Students are
now accustomed to using Blackboard regularly to check their grades, access handouts, readings
and other course materials, receive course announcements, and communicate with the
instructor and with other students. Many have the ability to access Blackboard and receive
announcements via apps on their smartphones, and can thus receive information more quickly.
For example, an instructor can post news of a class cancellation or a room change on Blackboard
knowing that many students will receive the announcement in “real time” and can act to
minimize inconvenience.

Identify and explain additional technological resources that could further enhance student
learning.

Interactive instructional tools. Clickers are becoming more widely used in college classrooms,
and have the potential to promote active learning and increase instructor efficiency by enabling
students to participate anonymously by means of quick surveys and quizzes.

55



6.8

Access to films via streaming video. As a growing number of behavioral sciences courses are now
taught online, access to films via streaming video should be part of the media budget for the
department and college. This is particularly applicable to cultural anthropology, where
ethnographic film is an important component of the curriculum, and these films tend to be older
and/or available only through small, specialized distributors.

Please also see section 4.1 for a discussion on necessary laboratory space, including access to
computers, for our department.

Comment on the adequacy of facilities that your department uses. (e.g., does the room size and
configuration suit the teaching strategies?)

As a result of campus-wide section cuts and with the addition of online instruction, the
Behavioral Sciences Department has enough large classrooms to schedule most of our courses.
However, it is necessary to point out the overall decayed condition of classrooms in buildings 53,
54 and 55 where most of our classes are scheduled. The renovation of these buildings has been
limited to roofing, bathrooms and large lecture room 575 but little has been done to improve
regular classrooms. While Grossmont College has built new state-of —the art- facilities for the
library, sciences, health professions, art, student services and administration, the English and
Behavioral/Social Sciences is the forgotten division. The classrooms are notoriously dirty,
overcrowded with chairs and equipment that constantly fails to work. Most classrooms still
have the screen is in the middle of the board making impossible to use the board and the screen
simultaneously.

Please also see section 4.1 for a discussion on necessary laboratory space for our department.

The CSL peer tutoring program supplements the tutoring services provided by the college. Itis
both cost effective and provides documented benefits for students. As the program grows there
may be a need for meeting rooms in which to hold tutoring sessions.

SECTION 7 - COMMUNITY OUTREACH AND RESPONSE

7.1

How does your program interact with the community (locally, statewide and/or nationally)?
Describe activities.

Our department helped organize Grossmont’s contribution to the March 4" State-wide Day of
Action to Protect Education in California during the Spring 2010 semester. Several members
presented a lecture at the Behavioral Sciences Teach Out that was held on that day, including a
talk by Amy Ramos on the educational inequalities in higher education, a talk by Gregg Robinson
on the social impact of budget cuts, and a talk by Maria Pak on the impact of education on brain
development across the lifespan.

Kathleen Robles is co-director of the Chicano Park Historical Documentation Project, a multi-
phased project focusing on the comprehensive documentation of the art, history, and culture of
Chicano Park in Barrio Logan.
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Chuck Wallace regularly teaches a seminar centered on American Indian culture and their arts
and religion to adult students in the community, and gives occasional presentations on Native
American culture and history to elementary school students.

Margaret Rance served as board member of the Persian Cultural Center, from May 2009 to May
2010.

Amy Ramos has presented on various topics such as “the career path of a neuroscientist” and
“how to navigate higher education” at local high schools and community-based outreach
programs. She also presented at Mira Costa College’s annual Encuentros Program for Latino
High school students aimed at increasing interest in higher education. She presented at El
Camino High in Oceanside at a conference for girls aimed at increasing their interest in science.
Amy has given multiple presentations for the Chicano/Mexican American Student organization,
LGBT, and women in science clubs at CSUSM. She also presented four times at a community
afterschool program for “at risk” high school students which is funded by the Office of Minority
health and located in Vista.

Maria Pak offered a community service learning opportunity in conjunction with the GEAR UP
program at Cajon Valley Middle School. Developmental Psychology (PSY 150) students tutored
and mentored new immigrant and at-risk middle school students.

Christina Augsburger volunteers at Albert Einstein Academy to help maintain their vegetable
and fruit gardens. Maria Pak also volunteers on a regular basis at an elementary and middle
school in the San Diego Unified School District.

Richard Unis has helped to organize food drives on campus to collect goods for the San Diego
Foaod Bank, which has been depleted due to high demand.

Gregg Rohinson gave a speech on “The Crisis in Education and Economic Inequality” to a rally of
over 1,000 people organized by the San Diego Teachers Association in the Fall of 2011. He also
presented “The Attack on Unionization: What it Means for Democratic Politics” to the East
County Democratic Club in the Spring of 2010. In addition, he debated the proponent of
condominium conversions on a local television station in the Fall of 2007. Please see Appendix
10 for additional activities.

Advisory Committee Recommendation

7.2

Some disciplines are required to have advisory committees. Answer this question if this is
applicable to your program. In Appendix 9, please list the organizations represented on the
Advisory Committee and include samples of the meeting minutes.

This is not applicable to our department.

If appropriate, summarize the principal recommendations of the program advisory committee
since the last program review. Describe how the program has responded to these
recommendations. Include the date of last meeting and frequency of meetings. List
organizations represented.
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This is not applicable to our department.

SECTION 8 - FACULTY/STAFF PROFESSIONAL DEVELOPMENT

8.1

8.2

83

Highlight how your program’s participation in professional development activities including
sabbaticals (listed in Appendix 10) has resulted in improvement in curriculum, instruction, and
currency in the field.

Faculty members participate in professional development activities during flex week, as well as
throughout the semester that enhance instruction and promote the incorporation of effective
technology in their courses. More than a quarter of our instructors teach online courses
regularly, and have taken courses and workshops in online course design such as Developing an
Online Course {ED 214), web design, Blackboard, and the use of other online teaching tools such
as wikis, blogs, and social media to effectively teach online.

Facuity have benefitted from many professional development workshops presenting strategies
for effective teaching such as incorporating class discussions and small groups, writing across
the curriculum, and working with ESL student populations.

Maria Pak’s sabbatical project in the Fall 2010 semester involved further development of the
peer tutoring model for Service Learning. She created materials for faculty both in psychology
and in other departments to use in starting a peer tutoring component in their own classes, and
made these materials available online on a Wiki that is accessible to instructors, tutors, and
tutees. To date, instructors in psychology, anthropology and history have used these materials
to create a peer tutoring component in their own classes, and instructors in English and math
have expressed interest in doing the same.

Gregg Robinson’s sabbatical project in the Fall 2011 semester involved a survey of over 400
residents in El Cajon in regards to their attitudes toward foreclosure. In addition he conducted
over 25 in-depth interviews of people who have gone through foreclosure, another 10
interviews of religious leaders; and, finally, another 25 interviews of leaders in the
housing/progressive community all in regards to their attitudes toward the foreclosure crisis.

Describe any innovative professional development activities your program has created.

Please see the description of our involvement in the March 4" State-wide Day of Action to
Protect Education in California in section 7.1.

Describe how your faculty shapes the direction of the college and/or the discipline (e.g., writing
grants, serving on college/district committees and task forces, Academic Senate representation,
presenting at conferences, etc.).

Maria Pak co-chaired the Diversity Committee, a subcommittee of the Curriculum Committee.
The committee created and presented a proposal for a college diversity requirement and for

infusing awareness of diversity across the college curriculum.

Several of our department members are active participants in the Academic Senate.
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Bonnie Yoshida-Levine was a member of the Curriculum Committee from 2006 to 2009, and also
served on the Diversity Subcommittee of the Curriculum Committee. She is currently
participating in the effort to develop a Transfer Model Curriculum (TMC) for an anthropology
degree and helped draft the TMC and individual course descriptors at a recent Discipline
Interest Group meeting in Los Angeles sponsored by the Academic Senate for California
Community Colleges.

Bonnie Yoshida-Levine wrote an ASGC grant in 2006 to obtain funding for laboratory supplies for
use in the Physical Anthropology Laboratory (ANTH 131) course. Since the lab course was
initiated in 2008, she has created numerous supplementary laboratory activities and exercises
with the aim of eventually incorporating these into a full-length laboratory manual for the
course.

Anthropology faculty members regularly attend and present papers at conferences in their
respective specializations within the discipline. These include the American Anthropological
Association {Rance, Augsburger), American Association of Physical Anthropologists (Yoshida-
Levine), Society for American Archaeology (Yoshida-Levine), Society for Psychological
Anthropology (Rance), Institute of Andean Studies (Yoshida-Levine), Southwest Seminars
(Wallace).

Several members of psychology attend professional conferences, both related to content and to
the teaching of psychology. Teresa Jacob and Amy Ramos have attended the Western
Psychological Association and Terman Teaching yearly conferences. Teresa Jacob has been a
presenter at the latter. Amy Ramos attended the Psychonomic Society Conference. Sky Chafin
attended the Southern California Teaching of Psychology Conference.

Teresa Jacob also attended the southern California meeting for SB 1440 to discuss the
Psychology transfer major in Orange County during the Spring 2011 semester.

James Weinrich, an adjunct in psychology, is the editor of the Journal of Bisexuality.

Gregg Robinson currently serves as the AFT representative to the Academic Senate at
Grossmont Coliege, as a Political Vice President of AFT 1931 at Grossmont College, and as a
member of the Benefits Committee at Grossmont College. He also served as the AFT
representative on the Sabbatical Committee for the 2011-2012 academic year and on the
committee to select a new head of Benefits and Risk Management in 2009.

Gregg Robinson has also been active in research and publication, including “The Foreclosure
Crisis and the White Working Class” under review at Social Problems; “The Contradictions of
Caring: Social Worker and Teacher Attitudes Toward Poverty and Welfare Reform” published in
the October 2011 edition of the Journal of Applied Social Psychology; and “Presence and
Persistence: Why Teachers Come to and Stay in Inner City Schools” published in the Fall 2008
edition of Urban Review.
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SECTION 9 - STAFFING TRENDS AND DECISION-MAKING

From the data provided (include the data source), please fill in the table below:

# of FT Faculty

Earned WSCH 1506 2199 2727 2739 2961

# of FT Faculty 5 4 4 3 4

Total Full Time- FTEF 4 4 3.433 4.033

Total Part Time FTEF

Earned WSCH

# of FT Faculty

Total Full Time-FTEF 1.8 2 1.8 1

Total Part Time FTEF 3.4 3 2.8 4.2

Earned WSCH 3399 3450 4101 3924 4335

Note: The information about earned WSCH for 2003 come from the last program review in 2005.

Utilizing the data in the table and the results of your Faculty Survey discussion, answer the
following questions:

9.1 Explain any observed trends in terms of faculty staffing and describe changes that have occurred
(i.e. reassigned time, accreditation issues, expertise in the discipline, enroliment trends).

60



During the years corresponding to this program review, five full-time faculty have retired but
only three have been replaced with new hires. The department employs 7 full-time faculty and
29 adjunct instructors. Currently, we fall very short of the recommended AB 1725 ratio of 75%
full-time instructors to 25% part-time instructors in all three disciplines, making the hiring of full-
time faculty the most pressing need of the department. The department has experienced an
increased in Earned WSCH in all three disciplines for the period 2003-2011. The Fall 2011 PT
FTEF/FTE Total for anthropology is 71.05, for sociology is 77.78 and for psychology is 48.69. The
replacement of retired faculty and the hiring of a new anthropology faculty member is urgent.

Anthropology:

At the time of the last program review report (2005), we had no anthropology faculty at
Grossmont College because of the retirement of Marshall Beach. During the Spring 2004
semester 6 adjunct instructors were teaching 10 sections of anthropology courses (not counting
the cross-listed course of Statistics for the Behavioral Sciences (ANTH/PSY/SOC 215) taught by a
psychology adjunct). The only anthropology courses in the schedule were Introduction to
Physical Anthropology (ANTH 130) and Cultural Anthropology (ANTH 120). The retiring
anthropology faculty position was replaced by hiring Dr. Bonnie Yoshida. By the Fall 2011
semester, the department offered 20 sections of anthropology classes taught by one full-time
instructor and 8 adjunct faculty. During 2005-2011, new courses in archeology and physical
anthropology lab have been added to the schedule. A physical anthropology laboratory, fully
equipped to teach lower division courses, has been established. Online courses have also been
added to the schedule. The Behavioral Sciences department made a conscious decision to grow
the anthropology course offerings and it has protected the discipline from the painful section
cuts that the department has implemented in the last 2 years. These have resulted not only in
an increase in the number of adjunct faculty and an increase in the courses and sections offered,
but also an increase in Earned WSCH. In the Fall 2003, anthropology had 1506 Earned WSCH; by
Fall 2011 anthropology reported 2,961 Earned WSCH. Currently (Fall 2011), anthropology has a
71.05 PT FTEF/FTE Total. It is urgent that the department adds one full-time anthropology
faculty. The Grossmont College Staffing Committee has recommended several times the hiring
of a new full-time anthropology faculty. Unfortunately, the position has not been funded.

Psychology:

Since the last program review (2005) three full-time faculty members retired but only two were
replaced. Vic Burton and Lee Greene retired in the Spring 2006. It was a full year before these
two full-time faculty positions were replaced by Dr. Sky Chafin and Dr. Amy Ramos, hired in Fall
2007. Ben Newkirk retired in the Spring 2008. This full-time faculty position has not been
replaced. In the Fall of 2005, five full-time and 13 adjunct psychology psychology faculty taught
50 sections of psychology courses. Currently (Fall 2011), the department employs 4 full-time
psychology faculty and 11 adjunct instructors teaching 43 sections of psychology courses.
Between 2003 and 2011, psychology has experienced an increased in Earned WSCH. However,
for the period 2008-2011 it has experienced a decline in Earned WSCH. In the Fall of 2003, the
Earned WSCH for psychology was 6146, in the Fall 2009 the Earned WSCH for psychology was
6843, and in the Fall 2011 the Earned WSCH is 6336. The PT FTEF/FTE Total for psychology in the
Fall 2011 is 48.69. However, full-time faculty members teach less than 50% of the sections
offered by the department. It is expected that one full-time faculty retire within the next 5 years,
making the hiring of full-time psychology faculty one of the priorities of the department.
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9.2

9.3

9.4

Sociology:

By the time of the last program review (2005) there were three full-time faculty teaching
sociology courses. One full-time sociology faculty, Dr. Leilani Holmes, retired. This faculty
position has not been replaced. Since 2008 the department has employed only two full-time
sociology faculty. In the Fall of 2005, three full-time and five adjunct sociology faculty taught 26
sections of sociology courses (not counting the cross-listed courses CCS/SOC 114, PSY/SOC 138
and ANTH/PSY/SOC 215). By the Fall 2008, two full-time and 6 adjunct sociology faculty taught
28 sections of sociology courses (not counting the cross-listed courses). Currently (Fall 2011),
the department employs two full-time and 9 adjunct faculty teaching 25 sections of sociology
courses (not counting the cross-listed courses). The PT FTEF/FTE Total for sociology in the Fall
2011 is 77.78. Reassigned time has impacted sociology significantly. A sociologist has been the
department chair since 2001. Dr. Gregg Robinson receives reassigned time for his work at AFT.
However, even if the two full-time faculty teach full-load, full-time faculty members would still
teach less that 50 % of the courses offered by the department, making the hiring of full-time
sociology faculty one of the priorities of the department. Sociology has experienced an
increased in earned WSCH. In the Fall of 2003, the Earned WSCH for sociology was 3399, in the
Fall 2011 the Earned WSCH is 4335.

Discuss part-time vs. full-time ratios and issues surrounding the availability of part-time
instructors.

The number of adjunct faculty has increased significantly while the number of full-time faculty
has declined during the years corresponding to this program review. The Fall 2011 PT FTEF/FTE
Total for anthropology is 71.05, for sociology is 77.78 and for psychology is 48.69. The
department has a small core of adjuncts who have taught at Grossmont College for many years
but the department also has a high turnover of adjuncts, making scheduling a challenge. The
high turnover of adjuncts also presents challenges for maintaining a very high quality learning
experience for the students. It is particularly difficult to hire and retain part time facuity in
anthropology.

List and describe the duties of classified staff, work study and student workers who are directly
responsible to the program. Include a discussion of any trends in terms of classified staffing and
describe changes that have occurred (i.e. duties, adequate coverage, funding issues).

There is no classified staff in our department. However, MaryAnn Landry in Dean Castanos’
office offers very valuable support and guidance. Our teaching assistants also enhance our
effectiveness by providing clerical services as well as tutoring and mentoring students; duties
include but are not limited to: holding study groups, data entry, arithmetic computations, phone
reception, typing and editing, compiling and filing class materials.

How are decisions made within your program? What role do part-time faculty and/or classified
staff play in the department decision-making process?

Full-time faculty members meet regularly and vote on all matters of policy. The small size of our
department permits us to engage in discussions and debate at informal meetings and then, if
necessary, engage in voting. The small informal meetings are very effective and decisions are
made mostly by reaching consensus.
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Adjunct faculty are always welcome to participate in all departmental matters. Part-time faculty
members Rob Fargo, Rebekah Wanic and Richard Unis have represented the department in the
Academic Senate. Adjunct faculty members have been involved in the development and
assessment of SLOs as well as in the development of the department’s web page. Bachir Idoui
and Debby Golden have been very active advising student organizations. However, it has been
very difficult for most adjuncts to attend department meetings because many of them teach in
multiple colleges and they are not compensated for work done outside of the class time. The
department also has a high turnover of adjuncts, resulting in a loss of continuity and
involvement.

SECTION 10 - FISCAL PROFILE AND EFFICIENCY

10.1

Refer to Appendix 11 — Grossmont WSCH Analysis for efficiency. Appendix 3 has the sections
and enroliment. Appendix 15 — Fiscal Data: Outcomes Profile also has enroliment information.

Analyze and explain any trends in enrollment, numbers of sections offered, average class size
and efficiency.

Anthropology Enroliment Trends

Anthropology enroliment increased steadily in 2008-2009 before leveling off in 2010. The
plateau in enrollment in 2010 is likely due to the college-wide section cuts.

Trends in enrollment by gender for anthropology courses were fairly stable between 2006 and
2011 for both Fall and Spring semesters. In Spring semesters 2007 to 2009, males slightly
outnumbered females, but this trend reversed in 2010-2011. In Fall semesters from 2006 to
2010, females slightly outnumbered males, with the largest differential occurring during Fall
2010. However, none of these differences is statistically significant.

Trends in enroliment by age for anthropology also were fairly stable. The percentage of students
in the age category 19 and younger is slightly higher during the fall, which seems consistent with
some students starting college the semester after graduating high school; by spring, some may
have turned 20.

No dramatic changes in enroliment by ethnicity are apparent for anthropology courses, with one
exception being an increase in Asian students during Fall 2009 (from 64 to 126 unduplicated)
and Spring 2009 (from 63 to 128 unduplicated), and then a slight decrease the following year. A
slight, but consistent increase in Hispanic enroliment occurred over the five year period during
both fall and spring semesters. After 2007, there was a slight increase in White (non-Hispanic)
student enroliment.

Psychology Enroliment Trends

Psychology enroliment increased steadily from Spring 2007 to Spring 2010 before declining
slightly in 2010. The decline in enroliment in 2010 is likely due to the college-wide section cuts.

Trends in enrollment by gender for psychology courses were fairly stable between 2006 and
2011 for both fall and spring semesters. The trend of consistently higher female enroliment for
psychology noted in the previous program review is continued here. A ratio of 64% female to
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35% male (with a small number declining to state a gender) is typical for the five year period
considered here.

In regard to enrollment by age for psychology, the increase in overall enroliment described
above seemed to have the greatest effect on the 20-24 age category. While both the 19 and
under and the 20-24 age categories experienced increases between 2007 and 2010, the latter
increased sharply between 2009 and 2010. The two age groups comprising students 24-49
experienced slight increases in enroliment; the 50+ age category was largely unchanged.

No dramatic changes in enrollment by ethnicity are apparent for psychology courses. A slight,
but consistent increase in Hispanic enroliment occurred over the five year period during both
fall and spring semesters. White (non-Hispanic) student enroliment seems to mirror the overall
enrollment trends for the discipline.

Sociology Enrollment Trends

Sociology enrollment increased steadily from Spring 2007 to Spring 2010 before declining
slightly in 2010. The decline in enrollment in 2010 is likely due to the college-wide section cuts.

Trends in enrollment by gender for sociology courses were fairly stable between 2006 and 2011
for both fall and spring semesters. Sociology, like psychology, consistently has higher female
enrollment. A ratio of 61% female to 38% male (with a small number declining to state a gender)
is typical for the five year period considered here.

Sociology displays similar patterning to psychology with regard to enrollment by age. The
increase in overall enroliment described above for sociology seemed to have the greatest effect
on the 20-24 age category. There was a notable increase in enroliment for that age category
between Spring 2008 and Fall 2009. The 25-29 age group experienced a steady increase in
enrollment; the 50+ age category was largely unchanged.

No dramatic changes in enroliment by ethnicity are apparent for sociology courses. A slight, but
consistent increase in Hispanic enrollment occurred over the five year period during both fall
and spring semesters. White (non-Hispanic) student enroliment seems to mirror the overall
enrollment trends for the discipline. There seems to be no strong patterning among other
ethnicities for this period.

General Trends for Behavioral Sciences

Several factors may explain increases in enrollment and average class size. The enrollment
increases in Behavioral Sciences courses certainly mirror those in the college as a whole, and
could be attributed to deteriorating economic conditions, including high unemployment,
brought on by the 2008 financial crisis and subsequent recession. The increases noted for the
20-24 age group may be closely tied to these broader forces: students in this age group who
might have otherwise found well-paying jobs under better economic conditions chose instead to
begin or return to college.

Another contributing factor to increased enrollment is the advent of online courses in the
department starting in 2008. Online courses in Behavioral Sciences typically have larger
enrollments than the corresponding on campus courses. Additionally, the moving of course
sections online frees up classroom space for on campus sections and makes it possible to hold
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10.2

those sections during more desirable “prime time” hours and attract larger enroliments. An
interesting trend with regard to enrollment by ethnicity is the increase in students reporting two
or more ethnicities, and a concurrent decrease in students not reporting. These trends, rather
than documenting an actual change in the Behavioral Sciences student population, may have
more to do with updated college or government data collection methods, or with changes in
how students self-identify. Since many government agencies have changed their reporting to
allow for the expression of specific multi-racial categories, individuals who might have
previously declined to report, are now specifying two or more ethnicities.

Analyze the Earned WSCH/FTEF data in Appendix 11- Grossmont WSCH Analysis. Explain trends
for your overall program and for specific courses over a five-year period.

The previous program review conducted in 2005 submitted Earned WSCH/FTEF data through
Fall 2003. In order to avoid a gap, WSCH data from a 7 year period (Spring 2004 — Fall 2010) are
included in this analysis. Below, we present data for anthropology, psychology and sociology, for
individual courses in each discipline, and for Behavioral Sciences as a whole. Tables and graphs
containing WSCH/FTEF data provided by the Office of Research Data Warehouse only covered
only 3 years (Fall 2008 — Spring 2011); therefore, it was necessary to manually input the data
and generate charts containing the entire data series. All charts, graphs and raw data are
contained in Appendix 11.

Earned WSCH/FTEF and Percent of Maximum WSCH, both measures of efficiency, indicate that
all three Behavioral Sciences disciplines have been running at a high level of efficiency. Each
faculty member already teaches a relatively large number of students, and mandated section
cuts in the past three years have contributed to class sizes being even larger, consistently
exceeding maximums. Student load per faculty is currently at historically high levels.

Anthropology:

For anthropology, Max WSCH/FTEF remained largely stable for both fall and spring semesters
(range of 721 to 760). Earned WSCH/FTEF declined from 2004 to 2007 and then rose relatively
steeply from Spring 2008 to Spring 2010 before leveling off. In the past two years Earned WSCH
exceeded Max WSCH.

The two largest enrollment courses in anthropology are Introduction to Physical Anthropology

(ANTH 130) and Cultural Anthropology (ANTH 120). ANTH 130 has a higher Earned WSCH/FTEF.
Demand for ANTH 130 has been consistently high, as the course satisfies a life sciences general
education requirement.

Psychology:

For psychology, Max WSCH/FTEF remained largely stable for both fall and spring semesters
(range of 725 to 740). Earned WSCH/FTEF was relatively stable from 2004 to 2007 but then rose
very steeply from Spring 2008 to Spring 2010 before leveling off. In the past two years Earned
WSCH approached or exceeded Max WSCH.

Introduction to Psychology (PSY 120) has the largest enroliment and the second highest Earned
WSCH/FTEF, after the very popular Human Sexuality (PSY 134). Almost all other psychology
courses experienced steep increases in this measure, particularly from 2008 to 2009.
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Sociology:

For sociology, Max WSCH/FTEF remained largely stable for both fall and spring semesters (range
of 725 to 740). Earned WSCH/FTEF displays a similar pattern to anthropology with a decline
from 2005, 2007 but then a sharp increase from Spring 2008 to Spring 2010. In the past two
years Earned WSCH/FTEF exceeded Max WSCH/FTEF; during Spring 2010, these numbers were
859 and 746 respectively.

WSCH data for Introduction to Sociology (SOC 120) has the largest enroliment and the highest
Earned WSCH/FTEF measure. The temporal trend for SOC 120 displays a similar pattern to the
discipline as a whole, with the highest measures in Fall 2009 and Spring 2010. Both Marriage,
Family and Alternative Lifestyles (SOC 125) and Contemporary Social Problems (SOC 130)
experienced sharp increases in Earned WSCH/FTEF during this time; for example, Earned
WSCH/FTEF for SOC 125 more than doubled between Fall 2008 and Fall 2009.

10.3  Using Appendix 14 - Fiscal Year FTES Analysis by Program Report and Appendix 15 - Fiscal Data:
Outcomes Profile, analyze and explain the cost per FTES of the program in relation to the earned
WSCH per FTEF.

All three disciplines produce a high amount of revenue relative to cost. For the years 2006 to
2010 the total cost (Item 6 in Appendix 15) as percentage of total revenue (Iitem 7) was
averaged. These are as follows:

Anthropology: 31%
Psychology: 41%
Sociology: 42%

In all three disciplines total cost as percentage of total revenue declined between 2006 and 2010.

Behavioral Sciences consistently ranks as one of the most cost-effective departments in both the
division and college. This is likely due to several factors:

e Large class sizes (class maximums are typically 50) and high student to instructor ratios.
» Popularity of the department course offerings.

¢ High ratio of adjunct faculty to full-time faculty.

e Limited need for expensive equipment and specialized facilities.

10.4  If your program has received any financial support or subsidy outside of the college budget
process, list the amount of any outside resources and how they are being used.

This is not applicable to our department.

SECTION 11 — SUMMARY AND RECOMMENDATIONS

11.1  Summarize program strengths and weaknesses in terms of:
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teaching and learning

student access and success

implementing and executing the department’s vision and mission statement
fiscal stability

Teaching and learning.

Strengths: The Behavioral Sciences department offers high quality courses for transfer and
general education in anthropology, psychology and sociology. The breadth and depth of the
curriculum continue to increase substantially with new courses in all three disciplines,
laboratories, distance education opportunities and two new Associate in Arts for Transfer
degrees. The ethnic diversity of our faculty as well as the variety of instructional practices and
innovations increase student engagement and success.

Weaknesses: The Behavioral Sciences department is seriously understaffed, lacking sufficient
full-time faculty, particularly in the field of anthropology. The new AA in Psychology for Transfer
degree is not accepted by our main transfer institution, San Diego State University. The
department lack sufficient space for laboratories in its courses of statistics, physiological
psychology, research methods, physical anthropology and archeology.

Student access and success.

Strengths: The department participates in a variety of initiatives to promote student access and
success: Project Success, Community Service Learning, peer tutoring, study groups, students’
organizations, and online courses.

Weaknesses: The most serious challenge to student access is the cuts in sections. There is a
growing demand for courses in the behavioral sciences, but we are not able to add sections with
the current financial situation. Particularly, there is growing student demand for more online
sections in all behavioral sciences disciplines.

Implementing and executing the department’s vision and mission statement.

Strengths: The department adheres itself to the vision and mission of Grossmont College by
offering high quality courses for transfer and general education in anthropology, psychology
and sociology.

Weaknesses: The department has not developed its own vision and mission statement.

Fiscal stability

Strengths: Anthropology, psychology and sociology are all extremely cost-effective. The
department has secured additional funds for the purchasing of equipment for the physical

anthropology laboratory as well as the purchasing of software licenses for the statistics lab.

Weaknesses: The department suffers from a serious shortage of full-time faculty.
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11.2

Describe any concerns that have affected or that you anticipate affecting the program before
the next review cycle. These may include items such as increases or decreases in number of full-
time and adjunct faculty, sections offered, and growth or decline of the program.

Retiring faculty members not replaced.

The department anticipates that one full- time faculty member may retire within the next five
years, bringing the number of department-wide not-replaced faculty positions to three. If the
already retired faculty positions are not replaced, the department will face a serious shortage of
full-time faculty that threatens the quality of our programs.

Research Methods in Psychology (PSY 205) does not articulate.

The Research Methods in Psychology (PSY 205) course was developed as a requirement for the
new AA in Psychology for Transfer degree. The course is currently articulated with several UC
and CSU schools. Sociology students are encouraged to take this course because we do not
offer a research methods course in sociology. SDSU requires sociology majors to take a lower
division course on research methods. However, two of the campuses where most of our
students may transfer, SDSU and CSU-San Marcos, do not accept the course as preparation for
the psychology major. CSU-San Marcos requires that the research methods course include a
laboratory experience, which our course does not have. SDSU does not offer, nor accepts, a
lower division course in research methods for psychology majors. Reviewing this course in order
to address these issues is urgent.

AA in Psychology for Transfer not accepted by SDSU.

The department has developed two new AA for Transfer degrees in accordance with recent
changes in the CA Education code. Both transfer degrees in psychology and sociology have been
approved at the state level and they have been accepted by various CSU and UC schools.
However, the CSU where most of our students transfer, SDSU, does not accept the AA in
Psychology for Transfer. Our psychology students that intend to transfer to SDSU are at a
disadvantage. Resolving these matters is urgent.

Section cuts in time of higher student demand for classes and new state mandates.

As a result of the budgetary financial situation of the State of California, community colleges are
experiencing a serious shortage of financial resources. The economic recession that has
brought higher unemployment rates has also brought in higher number of students looking for
community colleges courses. A serious strain is created when a significant reduction of number
of sections offered is matched with an increasing demand for courses by students. Our
department has experienced even greater strain because in the midst of this crisis, the state
required us to develop new transfers degrees at a time when several full-time faculty members
retired. With the new transfer degrees, new required courses have been scheduled but we are
also required to cut sections from the schedule. The introductory and general education
courses (PSY 120, SOC 120, ANTH 131) that students from other majors take in our department
have heen seriously impacted.

Faculty workload increase.

The Behavioral Sciences faculty experienced a significant workload increase while compensation
and benefits have not increased at all in the last five years. The department has more work with
less staff. Faculty members have to teach more students in each section. A lower number of
faculty members have more and new tasks to perform: state mandate for the development of
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new transfer degrees, new degrees requiring the development of new courses, development of
SLOs for each course, assessment of SLOs for each course, preparation of reports on course
specific SLOs, development of program SLOs for each new degree, developing the assessment
for the program SLOs for each new degree, preparation of reports for Program SLOs, purchasing
new equipment for new labs, assisting adjuncts in the assessment of SLOs. This increase in the
workload of faculty may reduce the time faculty members have for students. Reducing faculty-
student interaction in and outside the classroom may impact student learning negatively.

Make a rank-ordered list of program recommendations. These recommendations should be
clearly based on the information included in Sections 1 through 11 of this document. You may
include recommendations that do not require additional fiscal resources.

Based on the analysis presented in this document we make the following rank-ordered
recommendations:

1. Replace the retired full-time psychology faculty position.

2. Replace the retired full-time sociology faculty position.

3. Hire one new full-time anthropology faculty.

4. Hire one new full-time psychology faculty.

5. Secure a permanent space for a physical anthropology laboratory in order to increase
the number of Physical Anthropology Laboratory (ANTH 131) sections.

6. Secure a permanent space for a Behavioral Sciences lab, including computer access to
SPSS, in order to offer additional sections of Statistics for the Behavioral Sciences
(ANTH/PSY/SOC 215).

7. Expand the anthropology curriculum in order to develop a new AA in Anthropology for
Transfer degree.

8. Work with psychology faculty at SDSU in order to get acceptance by SDSU of the new AA
in Psychology for Transfer degree.

9. Add a laboratory experience to the Research Methods for Psychology (PSY 205) class.

10. Develop a new course in research methods tailored for the needs of sociology and
anthropology students.

11. Finalize the development of program SLOs for each of the new AA for transfer degrees.

We look forward to the committee’s responses to this report. We hope that this program
review process will help us to encourage our strengths, address our weaknesses, and achieve
our goals.
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Six-Year Unit Plan
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Six-Year Department/Unit Plan

Department/Unit Name Behavioral Sciences Month/Year Fall 2009

Instructions: - ) »

This Six-Year Unit Plan:details the goals that you have for your department/unit in a number of
areas,as well as the strategies that you plan to:implement fo-achieve those goals. Each year, this
plan wnll inform and be implemented through the activities in your various annual action plans. In
addition, this plan is organized so that the work: eventually accomplished in the-areas listed can be
used to-complete key sections of your hext program review:doctiment.

THE DEADLINE FOR SUBMITTING THIS COMPLETED SIX-YEAR DEPARTMENT/UNIT PLAN TO
YOUR DEAN IS FRIDAY, NOVEMBER 8" 2009,

Remember; foryour Six-Year Plan, you are developing your department/unit goals and strategies
(activities) for each of the areas listed as plan-sections on the following pages. Your goals and
activities may support-one or more of the following College Strategnc Planining Priority Goals that are
provided here:foryourreference:

Student Access

Goal 1: Better serverstudents in historically under-served populations

Goal 2: Respond fo-changing community hegds
Learning and Student Success

Goal 3: Provide ‘an Exceptional Leaming Environiment to Promote Student Success

Goal 4: Promote Student Success for Historically Under-served Populations

Goal 5: Promote Studerit Success for Historically Under-prepared Populatiors:
Robust Fiscaland Physical Resources

Goal 8: Promote Institutional Effectiveness

Goal 7: Develop and maintainan e ptional fearning enviranment

Goal 8: Maxiinize Revenue from Traditional and Non-Traditional Sources
Economic¢ and Community Development

Goal 9; Enhance Workforce Preparedness

Goal 10; Develop [nnovative Partnerships That Meet Long-term Community Needs
Value:and Support of Employees

Goal 11: Promote Employee Success

BACKGROUND
A. Please provide a list:of your most recent program review recommendations.

Add afull-time facilty member to the department.
Consider offetring associate degrees in anthropology, psychology and sociclogy.

B. Ifapplicable, please provide:a list of any advisory-committee recommendations.
N/A

C. Ifapplicable, please provide a list'of any certification/accreditation recommendations.
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PLAN SECTIONS
In-each section, answer the questions as completely as possible. Remember that you are:
dlscussing |ong-term plans for the next'six years.

D. Community Qutreach/Response

1., What is/are vour six-year goal{s) i iri this area?

Develop service learning partnerships within local community.

Briefly explain: )
4. ‘whyeach goal was chosen(include any suppotting data)

Service learning has a long history of being:a viable way of enriching both our students
«and the service learning paringrs:

b. how each goal supports the:college strategic planning priority goals.

‘Will establish innovative partnerships.that meetlong term community needs, while
promoting institutional effectiveness and responding to changing community needs.

2. Whatstrategies/activities would you undertake to ‘accomplish each goal?

A department-faculty member will apply for-a sabbatical leave to-establish-a department-wide
service learning program. ‘Community partners will be identified. A system for placing
students at'sérvice.learning sites will be created. We will éxplore the possibility of a-one unit
service Jearning course.

3. How will youdemonstrate that you have accomplished the goal (be sure to include how data
will be collectedlassessed)?
Analize data assessing the annual increase in the number of students who successfully

participate in the behavioral scisnces sérvice learning program.

- Studerit Success and Su -
1.. What isfare your six-year goal(s)in this-area?

Expand tutoring options for students, including the Community Service. Learning (CSL) Peer
Tutoring, tutoring at the tutoring center, and English Writing Center, Increase the number of
Project Success links with behavioral sciences courses.

Briefly explain;
a. whyeach goal was chosen (include any supporting data)
To Increase retention rates:and overall academic success and to bridge the gep between
‘the average reading level of students and the level of the text (65% of Grossmont College
students read below college level).

b. how each goal supports the college strategic planning priority goals-
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Maintain exceptional learning environment. Promote success for historically
underprepared and underserved students.
2. What strategies/activities would you undertake to accomplish: this. goal?
Expand the CSL Peer Tutoring pifot program that is part of the Basic Skills Initiative grant to
include the entire department. Place students in thetutoring center. Increase the number of
behaviaral sciences futors that are recommended by the faculty. Increase the number of
courses that offer the:Project Success option.

3. How will yolr démonstrate that you havé accomplished the goal (be stife toinclude how data
will be collected/agsessed)?
Increase annually the percentage of students whe ufilize the tutoring resources; the English
Writing Center, and Project Success,

F. Department/Unit Resources and Development

1. What isfare your six-year goal(s} in this area (include pursuit of any outside resources)?
Increase the:number-of gfant applications to funding sources. Secure more department space:

to-accommedate curricular needs. Specifically create SPSS computer lab, wet lab for

physiological psychology; large lecture rooms, central department space for faculty offices, and

study rooms for CSL Peer Tutoring.

Briefly explain: _ »
a. ‘why each gosal was chosen (include ariy supporting data)

To help develop innovative teaching strategies and expose students fo technological
-advances.

b. how each goal supports the college strategic planning priority goals:
Maximize revenue from traditional and nontraditional sources, while promoting institutional
effectivenéss and maintaining an sxeeptionial learming environment.. Préparing students for
the work force to ideally promote employee:success,
2. ‘What strategies/activities would you undertake to accomplish this goal?
Increase the: n‘umber"of applications submitted to granting sources, Faculty will attend grant
writing worksheps. Research creative methods for sharing space on campus..
3. How will you demonstrate that you have accomplished the goal (be sure to include how data

will be collectedfassessed)?

Number of submitted applications will increase. Department with space oraccess:to space will
increase.. i
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1. What is/are your six-year goal(s)in this area?

Maintain current professional development activities specific to our discipline; including Brown
Bag lunch meetings, national conference attenidance, and peer'mentoring.. Increase attendance
to the Project Sticcess Summer [nstitutes.

Briefly explain:
a. whyeach goal was chosen:(include any supporting data)

Ourdepartment prides ourselves.on -our record of Keeping clirrent in the field, and of
-supporting the needs of new full-time and-adjunct faculty.

b. how each goal supports the college strategic planning priority goals
Promotes employee siiccess(Goal 11).
2. What strategies/activities would you undertake to accomplish this goal?
Expand the department Brown bag lunch meetings, support faculty attending national
conferehces intheir discipline, expand our existing mentoring program .
3. How will you demonstrate that.you have accomplished the goal (be:sure to include how.data

wili be collected/assessed)?

Faculty will continue to attend aforementioned activities. Number-of faculty members attending
the summer instituté will increase.

1. What islare your six-year goal(s) in this area?

Develop:a research methods class.

Develop a laboratory component for Physiological Psychology.

Develop-an associate degree program for.each of the behavioral sciences disciplines:
psychology, anthropotogy and sociclogy.

Briefly explain:
. ‘why-each goal was chosen (include any supporting data)

Following the last:program review recommendations, the: department has identified the
need for an associate degree in each behavioral sciences discipline.

b. how each goal supports the college strategic planning priority goals.
Provides an exceptional learning envireniment (Goal 3).
2. What strategies/activities would you undertake to accomplish this goal?

‘Submit proposals to curriculum committee..
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will be collected/assessed)?

Curriculum committes approves our proposals and new associate degrees are established,

I, Student Equity ~ same questions as above
1. ‘What is/are yoursix-year.goal(s) in this area?

Increase the:number of adjunct factilty from under-served student populations.

Inerease the number-of students from under-served populations in co-curricular-activities such
asthe psychology club,

Continue reviewing ard.updating existing curriculunite include the scholarship by researchers
from under-served populations as well as scholarship:about under-served populations.

Targét uniderserved populations When devéloping community service learning opportunities;

Develop professional development opportunities for faculty.on issues related to student
equity:

Briefly explain: o )
4. ‘Why-each goal was chosen {include any supporting data)y

Faculty from under-served student populations will provide role models for our students
‘While bririging experiential knowledge from the identified populations. B
Students success is-achieved by participating:in both curricular and co-curricularactivities,
Service learning has-a long history of being a viable way of erriching both our students
and the service learning panners..

b. how each goal supports the college strategic planning priority goals.

‘These goals supports the strategic planning goals of better serve students in historically
undersserved populations, and to promote student success of historically under-served
populations.

2. What strategies/activities wouid you undertake to accomplish this goal?

Continue our participation in the SDICCCA Internship program.

Develop outreach activities for the depariment-related student organizations:

Submit proposals for curriculumn Update to the curriculum comimitiee,

Include agencies that serve the historically under-served populations:in the community service
learning initiative.

Include issues of student equity in the brownbag lunches.

3. How will you demonstrate that you have accomplished the goal (be sure to include how-data
will be collected/assessed)?

Analizing employment data demosntrating an increase.in the number of adjunct faculty
members from under-served populations.
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Analize data assessing the annual increase in the number of students from under-served
populations: who successfully participate in the behavioral sciences service learning program.
Curriculum committee-approves our proposals updating courses.

J. Siaffing Needs

1. Please explainyour projected niseds for staffing (include data to support yourneeds)?
Hire:3 full-time instructors, one in psycholgy, one in sociology and one in anthropology.

Two:of the: proposed 3. new hires will replace recently retiréd faculty in psychology and
sociology:

The staffing committee approved the hiring of a new fulltime-anthropology instructor but the
position remain vacant:due to the hiring freeze.

K. Student Outcomes
If you have not done so already, complete your snx-year student outcome assessment plan by
going to.Littp fwww grossmo dent le 1 %20home.hy
clicking on your-department lmk and completmg the spreadsheet. NOTE: the student outcome
plan spreadsheet was due online by October 2",

THE DEADLINE FOR SUBMITTING THIS COMPLETED SIX-YEAR DEPARTMENT/UNIT PLAN TO
YOUR DEAN IS FRIDAY, NOVEMBER 6", 2009.
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“Grassmork College Catalog 20112012

AMERICAN SIGN LANGUAGE 220 |
American Sign Language 1
Liamits; 4 hours:lochive

Prevequisiie: A” gmdeotlﬂgheror
‘”Pa;:quSI.lzlar alent

nguage Stud}ents
mietheir eveiopmentaf

¢ = 1i8,
“This:cours w;llpmv:deanoppo tunits
8t gx‘eatly

Students will ¢
atudxes and awareness byf :

T%ansfers 16+ CSLE |

AMERICAN SIGN LANGUaGE22] T
Amcncan Stgn Language v

clagsifiers;. exgand , ]
conversationial signing ability” through
the use-of appropriate grammar .
stricturesand storytelling, Populdr
Deaf culture stories are learned through-
the developme of atotytellmg

ich heritage of Deaf
peop i.s 3tudsed through bxographles

”ml Eduitation for: Grosanont
,CSUC2IGETC 3B

AMERICAN SI1GN LANGUAGE 2221
Intermrediate: Slgn Language
Practicum

. Mmqaislie‘A‘C”gﬁdearhzgherar
inASL 121 orequwalent

develo ‘eehmquea inthe various.
forms ef ereative storytelling:
course provides hands-on ‘experiences
by uhhzmg ‘pract

AMIRICAN SIGN LANGUAGE 250 1
Introduction to the
‘Language Structure of ASL

Intrsduction and pragt

ks damemaly TATATIS

function.and use:of s {assifiers; syntax;
‘semanitics; phohology morphoi
discourse sentence s pes; f‘mgerspellmg
anid lexicalized (loan) sigrs. Cultural
aspects.of language, bilingualism and
society are'presented, This coursé s
designed for the.studént: majoring in:
ASL,

siGeneral Edsieation for: Grossmont
Transfers\to csu

AMERICAN SiGN I.Aucum: 298 11
Selected Topics in
American ngn Language

iter Wmes with topic.
Selected topics irvAinerican Signt
Language not covered by regular

1 offer. ourse foritent and

: ts; Languagee and
Commumcahon in-rélation to
“eorrimunity/stident neéd(s) and/or
-available staff: May be offered asa
semmat or lecture elass, Pass/No Pass

'Nm-assodatedegtee”qpplicable'
Ammun ¥cu LaNsuack 299A'+

_SE:ected topms n Amefacan Sign:
1 ed by regular

ned]
wa.sxon of Arts; Languages and
Cotimunication in relationito
commumty/ student need(s) andfor
‘availablestalt May beoffered asa
seminaror lecture class;

‘Assodiate degree applicable

Amrrican:S1cH Lancuacs 2998 1
Selected Topicsin

American Sign Language

1-3 units; 3-9.hours

Prevequisite: Vavies with topic..

Selected topics inAmetican Sign

sequen ng, 1
cdey opmentleamed n
with

ASL2%0 and 221
T meSt

covered by regular
contentand

seminarorlecture’class;
Biccalaureate level=CSU transfer

MTHROPOLOG\' 120 1
Cultural Anthropology
3 umés B Hours lecture

cuilture, socid] organivation; kmahip
systems; rehgwn, languageand-othel
ticstudy of s ies:

ANTHROPOLOGY 125
Cultures of the World

B umits, 3 hows lectire

Presentati’on an& discussionef the

ANTHROPOLOGY 130 T
Introduction to
Physical Anthropology
B:units, 3 hovrs deciyre
Anintraduction tophysical anthro-
pology: the'study of humar bLoIogy
an ~behavxor from an: evolutlona .

genetics, bxology
nonhuman primates; the fossil evidence
for humartand primate evolution, and
modern humaribiclogical and cultural
diversity,

Satisfies General ,Edacatm c[ur Grossmont:
College:B1; CSLEB2

Tmngfers to: CSLL: LIC

Thiscourss mysts. augxeras standards for
+1 This, all Tiele 5 stanidards for
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Anthropology

ANTHROPOLGGY 131

Pk sical Anthropology
Laboratory

1 unit;3 hours laboratory

C i iﬁe.A”C"gmde oringhzrar

“Hass”, ‘or concurrent envoliment

; ology 130 orequwxdeuf

A aboratory experience designed fo

reinforee and ‘expand.ideas intradnéed

inAnthropology 130: Students-will use

physical arithr ological, methodsiand

tools to solve:problems. in the-areas of

getietics; human‘vatxatxon, human

Tmng‘zrsto CSLL UC

ANTHROPOLOGY 140 T
Introduction to: Archaeology
3 umts, 3 hburs kctm

mt:oductxon tofield methods, categories:
of dataarid theoretical approaches in

archaeclogy. Major developments in
: ariiiried

'Sa,tsﬁes Geneml Education for: Gmssmmt
College D2:C IGETC4A
Trangersior €s u; U

ANTHROPOLOGY 199

Special Studies or Projects in
‘Anthropology

1-3 units; 3-8 howrs

Prevequdsite: Conserit of inrsicton
Inidividual study, research g projects
in the ffeld of anthropology under
instrictor guidarice, Written reports
and periodic ¢onferences required.
Contentiand unit credit o be detérmined
by student/instruetor eonfererices

2 ,/or dstion May be repeated fora
maximum of nine units:

1 Titte Sistandardsifor
A
1l Title S.otandards for.

desgree Credit.

ANTHROPOLOGY 215 T

(s ology 215, Sociology 215}
tatistics for the
Behavioral Sciences

Baenits, 2 houss lectire 3 owrs: labomtory
2C¥grade or Higherin

quisite:
Mﬂhematn:s 103'or 10 orequmafmﬁ

apphcatg?n ofa) vanety of parametric:
and nohparametric techniques tothe
analyaia of data;

Sutigftes General Edvcation; ﬁ)r Grosstmomt
College A3; CSU E!
Tranisfers ta CSU, UC (‘cvedzt hmxted ‘see

page 37)

ANTHROPOLOGY 298 11
Selected Topics in
Anthropology

-3 umits; 3-9 Howrs

Pmmqtdslﬁe. Varies with ﬁopxc.

Selected fopics inanthicpology not
covered b;gegular “catal oli: GE%y nigs:
Course cotitent and Dniteredit to be:
determined by the Diyisioriof English
and Social/ Behavioral Scierices fri

asa aemmar or Iecturec
Pase:onily:
Non-assodate. degreé applicable

Anmnopol.om' 299A T
Selected Ti pics in
Anthropology
1-3unis; 3-9 howrs

aetermmed by the D fon oT Bngixsh
and Social/Béhavioral Sciences’in.
relatiorvto commumty/student need(e)
and/oravailable staff. May’ z

as'a seminar or lecture clase:

Associate: degree apphcable

ANTHROPOLOGY 299B T
Selected Topics in
Anthropalo

1-3 ufxis 3I-’9 hou;:sy

' g ',logy not
covered by gula: catalog offérings;
Cou entiand ¢ be:

- the:
Behamoral
! ‘ommumty/atudmt fieed(s):
and/ or available staff: May be-offered
as@seminar or lectire class!
Baccalaureate Tevel-CSU transfer

divetsitywit]

Ciossmpm Coliege(‘ Iog 20112012

ARABIC 120 |

Arabicl

B aonits; & hows leckre
Anintrodustory-course o the Arabic

language and the cuiltut _speakers

The purpose-of Ar:

Jfacilitate thie: practical apphcatxon of thie

language in everyday oral and-written
‘communication at thebeginning novice
level S e focuswill beionibasic
commiutiication skills; the ¢l
conducted in modeer standar&Arabxc
‘a8 mitichias possible. While becoriing:
) ith the Arabiespeaking
learnustructires
‘riablethen to Function in
in averyday context.s

,Arablc I

lecture
Prevequisite Cgrade orliighier ov

“Passin Avabic 120 or fwoyearsiof Hi
school And amy g

Arabic 170, The;
develop oral and
on practical everyd need.s Studenta
with-three yrears of hightachool Arabie
should enrollin Arab 220.

2 CSUCIGE
Transférs +o: €L HE

Aragic 122 1

Arabic for the Native: Speaker 1
5 umts & Hours lectire

ventals.of spoken and writfen
for the bilingual speaker This
courseiis desigried to help:Arabies
speaking students fuiither improve
their oral and written comimunication
skills, Bmp A writing; reading

-comprehension, and vocabulary

building at the intermediatelevel ina.
Exposure fo
11 the culttives of the
Arabic-speaking world. This course is
dmigned, provide the kilingoal
nguistic-and:learning
uccessfully

irig upper division cotrses in
. Thecoursewill betaught in

Satisfes Generdl Eduation for: Grossmonk
College C2:CSH €2
Trangfers oGS
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Political Science

PoLITICAL SCIINCE 160
Polities in Film

Bumits 3 howrs Iedwae

This course uses flm:to explore.major
aspects! of pclmc llfe ahd to examine

and, political power, valugs, and
Fﬂms ate studied as'social

'pcvhtlcal moveme
‘electoral palitic
gconomy; -and race

bt
College I
Bansfers 0: CSLL UC

PoLITICAL S’cm&cl 195AB-LD T
Internslu

1 it 5 s Mkex;}enénce peraweek
i‘S&o‘mx‘nu nity Service Ledrning Experience
(CSLE}ds @ commiuriity outreack
program whith proniotes the national
‘agenda-of volunteer engagement. The
purposeisito provxde studerits an

Forwork experience: requxrementa aee\
page2s.
Fansfers o CSU

Potincal Scunci 197t
Internship

Political. clence

Zunits, 10 hours work expevience peviwesk
Commumty Service Learnin
CSLE}is & comminnity out
program-which promotes t
‘agenda ef volunt

agenmee, non-‘?roﬁt and lobby g
goupa, 1aw firms, dnd simila

Al
r work experfence tequxrements, Bee

‘page 28,
Warsfers to:CSU

: allmeﬁ-sfanda:daﬁ:r
¥ l'nﬂeﬁstandardsfer

POLITICAL SCIENCE 199
Spec:a] Studies or Pm]ects in
Pohhcal Science.

Indwxdu | stuady, research or projects:
inthe field of | 'po itical science under

d uniteredito be determined
/inistriiekor donferences

}'
and/or dlvmxon May berepeated fora:

maxdmum:of nire units.

POLITICAL SCIENCE 298 1t
Selected Topics in
Political Science

1:3 units; 3:9 howrs
Prerequisire %ﬂes wxik topm

Aay e 6ffered
cture class, Pass/No

vy
Nomassodate dégree applicable

POLITICAL SCIENCE-299A T
Sglected Topncs in

Prereq tei Ihﬂes wzi}: fopit.

Selgeted topics it political sefenceist
covered by regular catal offerings:
Courgécontent and unit'ereditto be
determined by the Division of. English
and Social/Behavioral Sclencesiin
relationto community/student nesd(s)
and/oravailable staff, May be offered
257 semiinar o lectire class,

Associate degree applicable

Pouiticat SciENce 2998 §
Selected Topics.in
Pohhcal Sueuce

I’rereqm’siﬁe. Wnes widh tople.

Selected topics.in political science rot
covered by regular catal og offerinigs,
Cou:se content:and unit creditto be

relation to community
arid/oravailable staff
as:a semiinar or lacture glasy;
Baccalavireate lovel-CSU transfer

Crossmont College Catalog 2011-2012

PsycHoLoeY 120 T
Introductory Psychology

3 units, 3 hours lecture

Aniinteoduction of the facty and theories
it enhance understariding of humidn
studied by peychiologiats,
stview: of the research

nd major research findings
of paych Topies
covered include physiology, ledtning;

perceptionand cognitive process,
dévelopn ent, ‘motivation and emotion;
‘persorid I

‘therapy,

“Framsfers to- CSLL LIC

PsrcHoLoGY 1251
(Cross-Cultaral Stidies 125)
Cross-Cultural Psychology
B units, 3 hours lecture
Aninfroduction: ta theoriés ard:
research findings regarding cuiltural
infliuences on human behavior and

‘mteihgence, d;

students with.a: nonﬂiu
standingof how calture influérices
‘human behavior, this course: will make
them: more equipped toiriteradt ina
world where there is/increasing contact
Arong dxfferent cultures.

- Genern alEducalmn for: Grossmiont.

8 inits, 3 Howss tocture:

Ati exauiiriation of peycliclogical
adjast incloding varying view-
points definition; the modern
classification of mental disorder,
theories of personality, and dpproachies

o thexa
Satisfies Pgew’al Education for:
:G it College DZ; CSULDY ot E

IGETC 4L
mea’s 10 CSUL-UC
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Grossmont College Cattlog 2015-2012

PsycHotoGgy 132 ¥
Psychology of Health
B:units; 3 hours.
-Study-of the contnbuuom .of: ycholo
to'the promot d 1) ntet
healthi;

i d

PsycHoLoGY 134T
Human Sexuahty
hom

. bislogical,
1caJ, social and cultural

the‘ anatom and

nshxpa,aex -th
rape and sexual assa
and rew: reprcducﬁv
‘sexual-mors

(Socio[ogy 138
Social Psychology

B smits, 3 howrs lecture

Hin ‘examination of the: mciwxdual s

Afluences. Topics

LAtion,. prejudice

, helping behavior;
be

aggtesalon,; o"r'm s A

coopetat!on and: conﬂ:ct reduicti ny and
group behaviorate oted
Sattst

]
Iian.%fizrs to; CSLL UC (credif Emtied: see:
page37y

PsvcHoLoGY 140 1
Phys:ologncal Psychology

émuieor higher-or
wtogy 20 or equtvalent

i6h of the relationshipe
dily processesand aspeits

. of the fundamental
ajor researth
ic peychology
experitental
‘methodsiin psychology, ‘physiology,
‘and related disciplines to theunder-
‘standing of percephial procasses, the
control of movement;sleep-and walking,
rep:oducnve Behaviors; mgestive
behaviors; emotion; learning, language;
and mental disorders is explored.

: General Education for: CSLED9
o ELIGETC 4
“Bansfers to: CSU; UC

PsycHoLoGY 150 ¥

Develapm ental Psyéholog
Sunits;3 m lectire. v 8y
Prer quisite: A*C grade or ligheror

¢ halogy 120 or equivilent.
Hon topeychological

and reséarch regarding huiman
phy,slcal ‘cognitive and socio-emotional
dev Iopmentifrom infaricy, tbxough

is placed ori critical analys:s
g theories; research method-

ology and research findings, taking
il count themﬂuence of factore

splying empiiéal
reaearch and theortesin developm erital

PsycHoLbGY 170 T
Abnormal Psycholo

3 units; 3 hours Ie:tyx;re 2
Owerview of peychological research
anid:theory involving the causesdnd
treatment’of abnormial behavior. The
major disordirs iticlix redety.
disorders (such as phoblas, ‘panic
Attackeand obsessive-compulsive),
mood-disordets (sich as depression

,and bxpolar), schi
tyid ¢

Aisordets {sueh isADHD and eatmg
disordets], substanc abu.se mental
retardatlon, aexu 9

Psychology

PsycHoLoGY 1801
Psychology of

Interpexsonal Skills
Ly 3~hours Iecture, rs lal

laflomhxpa,
‘one-on-oneand:

PsycHoLoeY 199
Special Studies or Projects in
Psycll logy

Pmeqaisﬁe- Ccmseni of instructor,
Indwxdua

and periodic conferencea required.
Cortentand unit credit to'be
determined. by studentyinstructor
conférences and /or divisior May be
repeated fora makim iy of nine Units:

PsycHOLOGY 201 T

Academic and Career
Opportumhes In Psychology
Tumit, 1 hour lectisre.

I’rereqndsi{e'A”C"gmde or higher'or
*Puss”in PSY 120 or-equivdlent.
Paycho}ogy 2013 desxgned forgtudenty

academic and career ophona inthe
field of psychology: Emphasis will be
lacedt ofy academic planning; post-

ite options it peychology
and related Held, and idéntification of
career-related strengths-and interests.
Recommended after completion of
thx,rty‘(30 unite of coursework, This

er a Pass/No Pass

deegms Crsdf;
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Paycholagy

PsycHoloGy 2051
Researcll Metlmds for

orS0C1E areqnwaiem‘.
Anintroduction to the selentifie
nmethodology used it psychology and
the behavi l‘sclences Thxs couree.
surveys v
¥ (o empha 3 onresearch deslgn ’
al procedurea, Qescrip
mixed methods (gual
and quanntatwe) instrimentation, and
’(he coileotxom, anialysis; interpretation;
of research data.
Research design and et} mdolo§y will
be examined through a review ol
researchin.avatiety of the sub-
Qisciplinies of paychology.
Trunsfers 10 CSU

‘PsvcHoLoGY 215 T
(Anthiopology 215, Socmkogy 215)
Statlshcs [

; de arheightrin
Mafh 1030120 07 quun:valmﬁmg
Methoda and gperience in defining
Blems:in
f phaaxs ison
the esign:of experimentsand the
agghcanon ofava

CoHegeA.?‘ ] 2A
Transfers o: mu LIC (ererdit lintitedd see

PS‘ICHOI.OBY 220+
Learmng
B ynits; 3 hours Ieature
Prevequisite: A" Cgrade or higher or
TPyt in PSY 1200reqmva¥enf
‘An examination of the basic principles
‘arid researchin ariimal and huimvar
learning,
Safly 'Geneml Edvucition / fori CSUL DY
o EIGETC AT
Tansfers to: CSU LC
Psvcuoto’ui:‘v 298 7t it

!,CS inPs 0
13 units, 349 hoirs OP ok ogy
Prevequisite: Varies with topic.
Selected topics in peychelogy riot
cove:ed by regula cat £

‘relation to commurity/etid
and/or avaxlable staff; May be
a8 aseminar ot fecture class;:

DPags only,

Non-assodiate degree applicable

'Dﬂe Sistandards for

Assoctats.
T s ot i N1e 5 standards for
Nondsgrse Cred)t,

PsycoLosy 299A

Selected Topics in Psychology

Sel tedt hol
ected topica in paychology not
coversd by reguiafa cit 'og offermg&

determiined by the Di 1on of Enghah
and Social /BehavioralSciences in
relationto commumty/ student need(s)
and/oravailable staff: May.be offéred
asa semiriar orlectureclass,

Assodate degree apylimble

PsycHoroGY 2998 1
Selected Topics in Psychology”
1:3 uits, 3-9 hours.

defermmed by thervlslo ngh&h
andSoc:al/Behaworai Seiences in

and/ or; ava;lable staft.
ag:@ seminar or lecture
Bacdalaureate’ level-CSU transfer

arte; Bt

RELIGIOUS STUDIES 120 T
World Religions

3 umits, 3 howrs lechire

ThlS course is-arvintroductionto the

Geneml Education for. Grossmont
College C1,C8U €2 JIGETC 38
Transfers fo; CSLLHC

Grossmiont College Catalog 20112017

Riumous STuDiEs 130 T

pnmary
associated with major religions of thé
Bastiand the West,

Satiy

A study of the. xeiatxonahlp between
religious beliefs and practices and
‘aspects of culture as represented
through lxtetaly, perfmmmg and visual
sis s on mrajor world
religions and dominant: tradmons of
and Western/i
isfies General’ f
Grossmont College C1: CSUCL €2
ICEIC3B

Transfers to:

RELIGIOUS STUDIES 150 1
Scriptures of India and
China

udy of the religious

? uay.
wnhngs of India and China. The major

odes of Basterri thought sreexplored
through'the examination of sacred
tacts

General Education'for:
Grossmont College Cl; C2IGETC
3B

Transfers o CSU,-UC
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Grossmont College Catalog 2011-2012

RUsSIAN:-299A 1
Selecbed To cs' in Russian:

Saleeted toples fri Russia dover:
by regular catalog offerings. Course
coritent and-arit credit to be
determined by the Division of dits,
Lariguages and Ci nication:d

Russian 299! T
_ d Topics:in Russian

T-Hunits; 30 hours.

Prmquisite Vavies with topic

Selected iopxm in Rusaia vrigt coveted

‘by'regular catalogio

cred!

Science 199

Special Studies or Prolechs in
Science:

I Zumits 39 haurs

SciENcE 110}
Introduchon to

hxstory and pkulosophy
those Who have a background:in
neithier seience noz philosop]

nanotechnology tharyin hoxoacopea,‘
magnet therapy, )
! Gmem

e 5 ;
Prereg fhes C tof insh

Indxwdual atudyé research or projects

in tl Fscxence vrider:instrictor
‘guid reports ‘and penodxc
corife o)

Scmu: 298 11
Selected Topics in Scienice:
hairs

Premquisiie Variés with topic.
Selected topies Hivetiende not fovered
by regu

May be offered as a seminar or lecture
class. /No Passonly,
Non-associate degree applicable:

SCENCE 2994 T
Selected. Tnpu:s i Scienice:
T3 unity

Wellness it relafion to commuriity/
studént. need(s) and/or available otaff;
Ma be offered asa seminar or lecture

Assodéte degree applicable

SCENCEZ299B T
Selected Topus in'Science

by regular; catalog offermga Courae
‘content and niticreditto be detenmned

st dent need( a ct

Maybeoffered aoaseminaror lecture
‘class,

Baccalaureate level-CSU transfer:

Sociology

SOcIOLom 114 t

(Crose-Cultural Studies 114)
Introduction to the Socivlogy
of Mmonty Group Relations

Sattsfias Cn o
C'olkge DI CSUD3orD7 orDIO; IGETC

ic 4
Transfcx{sm CSLLLIC {credit Hmited: see.
page 37

SocioLosy 120 1
Introductory Sociclogy

3 untts; 3 Hours leclure

A stiidy of basietheoretical perspectives;
concepts, and methods:of socaclcg;;
designed fo acquairit the studen
the range:and-ecope of the: field: Topics:
iriclude the nature of social life, sotial
striacture,
social. etrazxflcahon, glbbahzatmn,
ethnic.and racial relations; gender;
sixcuality; complestorganizations, social
inatitutions; the material and symbolic
dinyensiors of hunia tions; the
soctal construction-of the self and
aoc;al chan g

Col 2 D]
Franisfers fo; CSU, UC
SocioLocy 125 1.

Marriage, Family and
Alternative Life Styles

Sunits, & hourslechure

A gtudy of intimate relatiorships
within: mamage, Famiily and altetnative
y miphiasis on factors
that mamrmz= chances fotenduring
5Luwul$ x_um tor u.uups TOPIC‘& iniclude
historical background; ¢ ultural
0TI 3, legal aspe
solution, haman sexual
ceptlon and ronception. Qpiion.s sueh.
as traditiohal parenthood, single
parentmg, adoption and abortion‘are:
discussg

Satisfies Gepreral Education for:
Crossmont College D2 CSUDZ, DI0JE;
IGETCY)

Trmtsﬁzrs fo: CSULUIC

oursemests all Tiele b standards for
Assoclata Depra

. redit,
1 Thiscourse mesgs all Tile 5 standards for
Nondegme Credit;
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Socislgy

SocoLoeY 1301
‘gontemporary Social
b

emphaa ‘sociclogic
and sclentifio research mel‘hod& Topics:
mdude v:oIen rrorism; racismm,

] erty and global

4y, Crithe, drug
addiction; environmentsl degradation
andthi 1 politicaland
power A critical evaluation
‘of policies and progranis for social
belterment ivalso- analyzed

ﬁmures‘?fm 5 CSU, LIC
Sociolocy 138 T
Paychology 138)

Social Psycholo:
3 umﬁ,.’)’ hmstryis Tectyre gy
A

agigtessi ey
cooperatio and conflxct're&uchonl and

4147 i
Bansers oy CSU, UC (reilif tonited:see
page37)

Sociolocy 40 T
Sex.and Gender Across
Cultures

3units, 3 houm bdm
Hnintrodudtion to the wclologxcal
analysis of st gender) and sexual

differerit culturea in theareas qlf work,
‘ethricil iqnshx sexcuality, politics;
~rehgxor? healt 2 , Arts, ?pgb and
communication Gender arid sexual
relations irvthe contemporary. USAvare:
eamined from!the ‘petepective of:
dxfferent ethnieand racial roupp

Safisfies General ;

Education:
College D; csuu4~

i
Ewtsfers!u o uc

all Mafratandardafo:
£5 aﬂ“ﬂaSstandardsfor

Socioloey 160 1
Sociology of Aging

Bunits, 3 hoursilechtre

Aaoelologlcal analysis.of aging from
youngadulthood through g b, A

examination

geogxaph 1
Transfers fo: ,,CS}J uc (credzf !mmat see.
page 37)

Sotiotocy 199

Special Studies o¥ Projects in
Sociology

I 3 umi.s, 3-9710“?5

Indivzduai atudy, xeaéarch of piojects
inthe field of socxo}ogy under ihstructor
guidarnce: Writterite orts and periodic’
conferences tequired. Content and unit
éredit to be determined by student/
instructor conferences and/ or.division:
May be repeated for a maximum. of
ringunits;

1..1-

the design of exper men an
application'of

and nonparametric techmques to the
analysis of data, G
Satisfies General. Emm or. Grossmont.
College A3; CSULBY; | E’Ié JA,
Transfers for CSUUC (eredit-imited: see
page37)

$Soc10106Y 298 h‘
Selected Topxcs in Sociology
1:3umity; 3

Prerequisive; lﬁrws with topic

Selected topicss gy ot covered
by régilar cat rings, Colirse
gontentand un e.deter

comm unity/student riee
available staff. May be-offeredasa
séminaror lectured clasy. Pass/No Pass
only:

Non-agsodite: d'egreejka'lw‘:p’l'iéﬁlile

Grossmoss College Catalog J011-2012°

Soclomf;v 299A T
To;

Selected topxca insociologymet
covered by regular: wcatalog offerings.
Coutsgcontentand unit eredittobe
determined by the Divisionof 'Enghah
; seial /Betiavicral Seienices in
selation to community/stadent nesd(s)
and/or ‘available staff. May be offered
as a setminar or:lectire class:
Assodate-degree applicable

SocioLogy 2998 1-
-Selected Topxcs in Soaology
; 9.

deiexmmed by the D "f Engheh
and Social /Behavioral Sciencesin
relatiofito rorm tinity/dtudent need(s)
and/oravailable staff; May be-offered

; iar or lechire tlass.
‘Baccalaureate level-CSUtransfer

'See Cross—Cultural Studies’ for U 4
Ci

altures: Nati

25130, ISl);Amerman
ylgs and Spmtuehty

1 The ertory and,

SPANISH 120 t

‘Spaniish I

B amits; b hours lecture
An mtroductory course tothe Spanish
language arid the eulturesof ite:

them to function inSpanish in everyday

contexts while becoming familiar with:
the Spanishspeaki ing wotl
Generil

Sahsﬁes ? for Grossmont

faifer C6A
F‘mfers to: CSLEUC: (t:raid timited: see
page 37)
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Associate Degree Major 'Requiiem‘ents

Note; ‘All courses in the major:must be completed with a

letter grade of “C7 or highter.

Subject &: Numbet Title

: g General Chermisty [

try 147 ¢ ] Cherrilstry 1T

Mathematics 180 Analytie Geomelry and
Caleulus

Analytic Geometry and
Calculus [t

Intermediate Caleulus

Merhanies:oF Solids:

El ectncxt)n Magnetismand.
Hea

[
%,

3-’;.:» O .

Mathematies 280

Mathemahca 281
140

Light Wave Motiorand
Modern Physics :

Total Required

Plus Ce vl,Educat:on and,

Elective: Reqmrements

trylev 1) pomy n
¢ taduate withian

ollow:t ge necessary togo beyond an
’degree and enter gradugie schicole Ieading
law; governmenl service; ot mdustry

g anting m,atxtutlon
he/ sheis comxdermg for matriculation:

Career Opportnnitnes

Coﬁgteasxona] District Alde
Consular Offic
Diplomatic Off
Election Supewu}oz

Subject & Number Title Units:
Political’ Scxence 120 Introd chon to'Pohhcs and

Political Seience 121 Introduction t6 U S,
Goverfipieritand Politics' 3
Total &

Gréssmiont College Catalog 20112012

SelecE THREE (3) of thefollowing, Fourses: after cotmultation

atvatious four year institutions.

Subject & Number Title Units”

Political Seience 124 Intradiietion ts Compax:ahve
Gove nment and Polfties 3

Political Science 130

ohs
Introductxon to.California
Governmentsiand Politics, 3
Political Seience 150 Initroduction ta Political Theory' 3

Political Seietice 140

Total 9
Select ONE (1) of the following courses:
Subject & Niumber Title: Units

Beonomies: 120 Pririelples of Macrogconomics: 3

Geography 130 Human and Cultural
Iman ; 3
Total Required 18

‘Plus Gerteral Education and:
Elsetive Requirements
Recommended electives:
Students plannmg to gom&e te'a baccalaureate degree'in:
political scierice are STRONGLY advised to consult with &
faculty. adviser in political-science at Crossiont College
and take the following: courses:

Subject: & Number Title Units
Anthropology 120 Cultural Anthropology 3
History 108 Barly Aiericar History 3
History109 Modern‘American History 3
Mathémiaties 160, Blementary Statistics 3
or
Peychclogy 215 Statistice:for Liferand B
_. Behavioral Sejences: @
Political Science 135 Model. United Nations +
Sociology 120 Tntroductory Sociology 3

ASSOCIATE IN ARTS IN
¢ FOR TRANSFER

PSYCHOLOG)
(AA-T)

(Pendmg State Chaneellor’ s Oﬁ'x'ce approvel)

i tedby the stafewide Academic Senate.
Students must a0 complete the-California State University
ducation Breadth requitenents or the
Intersegmental General Education Transfer-Carricalum
(GETL) for CSU requitenisnts (see the *Gereral Eduéation
Requitements and Transfer Information” section of the
catalog). Studénts planning 0 transfer to SDSU should
corsult with a ¢cundelor:
Peychiology is a diverse discipline; grounded in‘stience;
but with neatly boundless applications in everyday life.
Some' paychologmb do basic research, developing theoties
through carefully honed research
erintentation and

analysis. ply
scientific kriowledge 16 help people, otgarizations and
communities functionbetter (APA).
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Grossmiont College Caulog 2011-2012

Associate inArts Degree Requirements
Note; ‘All courses must be compléted with:a letter grade
of “C* or higher.

Subject & Number “"Hite Units)
Psychclogy 120 Intraduetory Paychology: 3
Peychélogy 205 ResearchMethods for

) I’aye og 3
Paychology 215 Stafistics:for the
‘Behavioral Séietices i3
Total 9
Selectone (1) of the following!
Siibject & Nurtiber “Tité Units
Biology 120 FPrineiplesof Biology: 4
.Paychology 140 Physiological Psychology 3
Total 34

Selectthres (3) ol the following:
Subject & Nurber Title Units

Payehology201 Academin and Career
) ¥y
3
3
; 3
Psychologg 220 3
orif not selected sbove: )
B:ology 120 ‘Principles:of Biclogy: 4
'tPéychdldgy'140, Physiclogical Peychology  (3)
) Total. 78
Total Required 1920
Plus CSUGE Breudthior

IGETC for CSUT Requitements

RESPIRA'IDRYTHERAPY

t rapeuhc e of

xygen administert irat

fems, humndxﬁcah
la

druga and medxca d
ventilatory contol,: pos{ ldrainage, chiest. phyaxotherapy
and breathmg exercise; fespitatory rehabyhtauon, asgiatance
with.cardio-pulmonary resuscitation;and:maintenance of
niatural, attifielal and mechanical au'wa,’
-Sperific testing: techmqugs areem 1irregpiratory
apy-toassist inv diagnoses; mo) g; treatment and
research. This iriclades measurement of ventilatery
essures-and flows and blood: gas: analyses:
Participationina senior.rehabilitation  project is-required
of the second-year students: On several orcasions, students
will be reqy omeetat other-thareclassroom:time: to
participatein field trips.
Grossmo College Prepares the student foran Associate
ce Degres inRespiratory. Therapy as well' X3
o take: the registry and licersing: ile)
éd by the National Board for Raspxratory C‘are

aspetial application:
Leyaluation wﬁl:be

educahon

-guantitative reasoning:A{

Respiritory Therapy

Uport eomripletion of the: migjor couree requitements from:
the Respiratory Therapy Program, the:graduating student
will be requited to successfully pas om prehiensive
NBRC, eqlansesement ‘Examination” (SAE) during the
Tourthssmester ot & similar axanrwhichwill setve as the

Progxam Examination:
‘Students-accepted to the Respiratory Therapy Program

will be'required-foundergo abackgroand check and drug

‘screetiing tesk prior to:starting the:program: or bemg placed

stacelinical site, and pri

“to stating the second year,

Career Opportunities
Asthm Educator

Equipmen Sales Repreaen(atwe

Health Bducator

Home Care Respiratory; Spectalist
Tndustiial Consultant

Medical Researcher®

Neoriatal/Pediatric Respiratory Specialist
Pulmonary:Punction Specialist
Pulpionary Rebiabilitation Specialist
PhysicianAgsistant?

P hioriary Physiciar?*

*Bachelor’s degree.or Higher

+Bachelor/s. degree recommended

General Education Requirements for
Respiratory Therapy Majors
Area’A ~» Language and Rationality

“Three courses (a minimum-of rine units}:are required in

L eommiunication, and-
- ONE course must be
owing three sections;

Wiitteri communication,

taken from EACH of th
1 Written Comnmnlcaﬁ

¢ 7 2 4 gradeor higher.or Digs™ 10,
e competenty 1eqmremenf.

Englwh 120,124
C

Mt e completed witha "C"gradé ot highet'or "Pass o

satisfythe competency 1equzmnent

Communication 120,122,

3. Quantitative Reasoning

Must be-completed with-a "C”gmde oz higheror “Pass™ to

satisfy the competency requitement.

Antyhtopo]ogy 215
logy 215°

5. 176, 150, 160,170, 175,
285

Area B - Natural Sclences
‘Twonatural adience-courses (a minimum of seven units)

dretequired, Origtotrse myst coritaina. Iaboratory
Courses with anasterisk are laboratory only.

Courses not: contaimng a labomtog component are
underlined:

1R

Anthropology 130,131
Aatronamy 110

3 1110 2.4 114,118,196, 140, 141, 142+, 144,
Chemistry 102, 110,113,915, 116,120, 141, 142,231, 232
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Risssiart

Certificate of Achievement
Any srident who clionaed to completebhly the Tequirements
Listed abovequal foral teof hie

sian. A official request thist bé filed

Adm:saions and Records Office priorto- the: dealilme Ao

Note. Aﬂ 5 i
OF#C o higher.

ASSOCIATE IN ARTS IN
SOCIOLOGY FOR TRANSFER
(AA-T)

(Pendmg State Chamelbr t Oﬁ" e approval)

Th v Thansfer (AAT)

oferitoa California
1440. A total of 18

18

State Umvetmty in keepmg Wi
equired tofulfill they ajor:portion of this

is degres reflects the Transfer Model Cursigulum
§ supported b tatewide Academic Sendte:

Siudem,u riust 4l te ths Califoraia State Univel ity
(GSU) General Eduea on Breadth requirements or the.

Intersegriental, CreneraIE wation Transfer Cumcul,

{GETC) for CSU

og) Students: plannmg ot
comult wuh acouriselor,

y life. A major insociclogy offers a ngmous
prey arattcm tostudents planningundergraduate and
aduate work ] nsocmlogy, political scierice, and other
avmral sciences. In addition; sociclogical
ourid for professional
aww; business, education, and social work,
sociclogy IErovude& asolid liberal’ educatlon‘

i excellent choice for indergradiates who'are
planning careers irvthe private sector, government; and
Tof-prol lt orgamzafxom

N 5 All coursesmnst be completed with o letter grade
of *C% or higher.

-students should consult the

Subject & Number Title Units
Sociology 120 Infroductory Sociology 3
Sociclogy130 Social Problems 3
Socivlogy 215 Behiavioral
3
Total 9
Setect TWO(2) of the followirig:
Subject & Nuinber Title. Uiiits
Sociology1i4 Intreduction 16 the Socwbgy
&'a’ciqlogy' 195,
7 3
Socral Psychology 5
Soc:ology 140 Sexand BenderAcross
Cultisres. 3
Total 6

Grassmiont College Catalog 2011-2012

Select ONE (1) ol thie following:

Subject & Numibes “Title Usits:
Anthropology 120 Culiral Anthropology 3
Geography% Huyman-and Cultural
Geograg;(y 3
‘Peychology 134 Human 3
Peyehology 206 Research Met)
Psychology. 3
“Total 3
Total Required. 18
‘Plus CSUJ GE Breadih or )
IGETC for C3U Requiremenis:

SPANISH

inunderstanding, speaking, reading,.

It also gives:students:a greater understa
culture and dvilization and prepares them for greatet
mtematlonal and domestic:éareer: opportum, 8.

V'I'hxs progran ivdesipneditoprovide students with skills

Spanishi

“For the suggested sequence of courses tobe’ kenand/or

for assistance i transferring to - four-year irstitution,
unseling Center orithe
Departient of Poreign Darigiages:

Career Opportunities

Bﬂlmguai. ide

Border Patrol Officer

Buyer

Court Interpreter*

Seientific Linguist®

Tour-Guide-

“Tator

#*Bachélor’s: Degree or higher- required.

Associate Degiee. Ma]or Requiirements

Note:: All courses in’ the majof misst be: completed with'a:
Tetter grade:of “C* or higher:

Siibject Nuainber: Title: Units:
Spamsh 120 Sparnish1 5
Spgmeh 1204 Spatiish ] ©5)
Spanish 1208 ! @25
Spanish 121 5
. Spamsh 220 5
Spanwhj}ﬂ )
; , 6
Spanistv 221 5
or )
-Spanish’123
: ; ] Gy
Spanish 250 Conwersational Spanish 3
Spanish?251 tional Spanishil 3
26



APPENDIX 3

Grade Distribution Summary Report

95



GRDIGL,
(08312011 10:08:57

KUMANITIES, SGCIAL & BEHAV SCIENCES

WKS HRS A B e
ANTH 120 CULTURAL: ANTHROPOLOSY
3.0 b
3.0 5 8
k04, 3.0 S 2 &
ILOTN 0 32 2 N
3108 3:0. 3 4 ip
COURSE TOTAL 36 32 32
ANTH 125 CULTURES OF THE WORLD
31 30 g 3
COURSE TOTAL 9 (=
PHTH. 130 INTRO TOr PKS{SIGAL BNTH
3110 3.9 5 7
J111 3.0 —,3'0 2
3113 3.0 & T8
3116 3.9 I3 21 &
3118N 3.0  B5 &
COURSE TUTAL g2 87 33

GROSEMONT COLLEGE PAGE 66
‘GRADE DISTRIBUTTION SUMMARY FRLL 2003

k]

B

ANTH: 215 STATIS’I‘ICS/BEHAVIGRAL SCIENCES
ikt 50 2 1 i

COURSE TOTAL 2 1 i
SUHJECT ‘TOTAL 3% 76 T

20

o W

DA

i

W 08t

HUMANITIES SOCIAL & BEHZXV SC ENCES

TOTAL
CR NG W ENR WSCH, INSTRUGTOR
95 132 & BEACH
18 129..0 BERCE
19 14%.¢ BEACH )
8 138, 0 WALLACE PT
3 11190 BLOGD PT.
7L 65L,.0
pE 4% 141, 00 BOLMES
3% 47 14100
17 44 132.0 BEACH
5 40 12050 WALLACE PT
12 48 144:0° BEACH:
P 1 2 47 143, 0 BLOOD: PT:
) , 59 1770 WALLACE PT
pS 3 36 238 71459
1 5 200, FLOWE
1 5 20,0
z 3 129 509 1526.0
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GRD3IGL GROSSEMONT COLLEGE PAGE €4
08-31-20611 11:01:14 GRADE DISTRIEUTIGN SUMMARY FALL 2004
HUMANITIES, SOCIAL & BEHAY SCIENCES HUMANITIES, SOCIAL & BEHAV SCIENCES
8T TOTAL TOTAL
WKS HRS A B < D ¥ T ok Ne W ENR WSCH. INSTRUGTOR
ANTH 120 CULTURAL ANTHROPGLOGY
3134 3.0 L kS 3 1 kS 17 36 §0..0: BEACH
3132 3:0 1 7 5 5 10 1 21 50 150..0; BEACH
3134 = 2 4 2 6 5 i 24 49 147.. 0. BEACH
3136 3.0 1 ig 17 4 2 5 45 135.0 BLOOD BT
138N el 32 11 1 5 3 52 153+ 0" WALLACE T
CQURSE TOTAL 37 39 33 16 29 1 1 70 286 675,40
ANTH 130 INTRO 1O PHYSTCAL ANTH ) . ) o
: 340 ks € 4 [ g 18 44 137. 0 BEACH
3144 3.0 5 € 2 2 4 3 7 30 90,6 HILLIARD: PE
3145 3.0 3 7 T4 1z 14 By 150. 8 BEACH .
3147 3.0 8 18 -3 5 4 [ 46 141.0: BLOOD: PT:
31458 3.0 43 22 1 1 [ 69 ) v
ﬁOURSE TOTAL 58 53 21 ] 30 1 3 47 339
ANTH; 215 STATISTICS/BEHAVIORAL SQIENCES ) . .
3352 5.0 1 1 2 5.0 FLOWE
3153 5.0 1 1 2 10,0 FLOWE
COURSE TOTAL Z 2 4 156

SUBTECT TOTAL 95 91 Be 43 58 3 4 178 4% $420.0



GEnel
(08-03~201T 09:11:30

WKS' HRS A B (4] o #
INTH 120 CURTURAL: ANTHROPOTOSY
3134 350 8 5, 3 &
3135 3 18 13 3 3 B
3136 3.9 jatis 5 & 8
337H 39 2 7 3 2 8
3138N 340 25 2 1 1 4
COURSE TOTAL 51 41 28 18 29
BNTH 130 INTRO TO PHYSICAL ANTH
3141 3.0 8 8 2 B
3142, 3o € 5 15 i EX
3148 3.0 L0 13 & & q
3147 3.0 11 8 & 1 4
3145N 30 3§ 19 3 4
COURSE TOTAL 71 5% @ |
ANTH: 215 STATISTICS/BEHAVIORAL SCIENCES
nsx 5,9 !
3153 ¥% 00
COURSE TOTAL 1

SUBSECT TOTAL 172 96 &8 26 D

ey
O b

GROSEMONT COLLEGE
GRADE DISTRIBUTION SUMMARY

NG

p: X

¥ CLASS NOT VALID: FOR A:UA -~ NOTED ONLY (NOT INCLUDED IN TOTALS)

e ot

435

‘PA 65
FALL 2005

PT

PT
BT

BT

98



68-01-2011 16.08:55

EUMANI’I’IES, 'SOCIAL. & BBHAV B¢ ENCES

[ 5]
] b
10 1
) a1 2
¥ E 4
- COURSE IOTAL 45 34 34 5
ANTH: 130 INTRO TG PHYSICAL: ANTH
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GRDBEI GROESEMONT COLLEGE PRGE 95

0B-31~3011 10:08:57 GRADE DISTRIBUTION™ SUMMARY FALL 2003
EUMANITLES, SOCIAL & BEHAV SCTENGES HUMANITIES, SOCIAL & BEHAY' SCIENCES
8T
WKS, HES A B o B ¥ I R NG W ENR WSCH INSTRUCTOR
BEY. 1dy Imonucrcmz psm}romey )
7345 [ 3 5 8 5% BURTON
7348 3 o 2 7 & kS 26 44 GREENE
3.0 % 13 7 1 34 56 GREENE
3,0 5 11 12 5 9 8 51 .0 BURTON
3.9 24 15 2% CHEE PT
3.0 1 & 5 [ 7 24 49 NEWKIRK
350 9 18 9 10 2. 8 56 BURTON
3.0 3 9 9 5 2 1 13 41 NEWKIRK
3 18 12 15 4 7 4 60 JACOB
3.9 3 (3 & 16 4 20 55 NEWKIRK
350 1 7 9 7 2 70 46 NEWKIRK )
e ! A 2 17 8 & 2 9 48 | NEWKIRK X¥
3.0 is 4 ig 3 6 9 53 JACOB
3.0 8 3 13 3 5 12 B0 0 JACOB
3.0 9 15 11 6 5 1 & 53 MOR. PT.
3.0 10 13 8 5 7 2 10 55 ‘ MONATR BT,
340 13 12 g 3 3 i 14 55 - JREOB
348, 1 7 11 3 n 10 43 ; MOYNIER PE
3.0 8 6 13 4 15 3 19 MANNING BT
3.0 7 7 7 & ki 12 47 TACOB )
3.0 9 15 5 5 16 5 49 MANNING PT
conRsE: TOTAL 152 183 2089 dis  ils 4 3 210 1056 ;
PEY 125 CROSS-CULTURAL PSYOHOLOEY
7373 3.9 18 5 4 2 5 ) 31 93,0 HAYASHT PL
COURSE TOTAL ig 5 4 2 5 5 31 930
,psy 13n PEY O‘F INGIVIDUAL: ADIUSTMENT
7 3 11 1 3 8 38 114 9 BURTON
COURSE TQTAL 7 8 i1 1 3 8 38 1140
PSY 134 mnva SEXUALITY
11 9 2 ¥ 13 45 MERINO BT
17 14 15 2 1 4 53 CLIFFORD BT
12 8 7 2 5 1 11 46 KANEVSKY. BT
g 12 7 4 11 7 50 ASHLYN PT
sey 5 8 i5 4 11 7 50 MCNATIR PT
“COURSE TOTATL 46 53 53 12 36 2 47 244
Py 138 SOCIAL PSYCHOLOGY
7391 2 5 2 i 2o} 2 22 66,0 CHARLTON PT
7392 14 3 5 Z 4 & 32 96.0 CHARLTON PY
7393 3.0 11 A 4 4 3 5 31 93..0° HAYASHT BT
395N 3 2 5 5 4 5 6 27 81,5 ASHLYN PT
COURSE ToTAL 27 17 16 i1 22 19 112 336,90
PSY 140 PHYSIOLOGICAL FSYCHQLOGY ) .
1396 3.0 1 5 2 i 20 33 99,0 NEWKIRK
FIOTN 3.0 a1 n B: 3 5 7 45 135.0 VUKDV P

118



GRD3EL. GROUSEMONT COLLEGE PAGE 96
98-31-2611 10:08:57 ORADE DISTRIBUTION SUMMARY FALL 2003

HUMBNITIES, SOCIAL & BEHAV SCIENCES

5.T. TOTAL TOTAL
AKS  HRY A B sl D F I CR NC W ENR WSCH INSTRUCTOR.
PSY 140 PHYSTOLOGICAL PSYCHOLOGY (CONT D) )
COURSE TGTAL 17 15 13 5 6 2% T8 2340
PSY. 150 DEVELOPMENTAL PSYCHOLOGY ) . ]
399 3.0 5 17 5 1 3 2 33 PAK.
411 3.0 7 20 1o 5 2 7 53 < AKX
7401, 3.0 15 11 Z 7 35 . PHILLIES PT
COURSE TOTRE 27 48 17 7 5 16 120 ¢
pSY 174 ABNORMAL PSYCHOLUGY )
ez 3.0 ® 1 € 7 o5 42 15960 GREENE
7405 2.0 1 5 11 2 1 27 47 14%..0 GREENE
7406 3.0 z 4 12 A 3 22 43 126.0 GREENE
COURSE TOTAL & hEy 28 0 4 94 137 393.0
FSY 180 'BSY OF INTERPERSONAL SKILLS
7498 6.0 4 8 1 2 € 21 126. 6. BURTON xPp
COURSE TOTAL 4 8 1 Z & 21 136..0
PSY 199 SPECIAL ‘STUDIES IN Psy
7417 90 1 1 9.0 BURTON
QOURSE TOTAL 1 e 9.0
PSY 205 STATISTICS/BEHAVIORAL SUIENCES
7410 5.0 3 1 3 3 4 1% 65.0. FLOWE PT
741L 5.0 1 1 ] 2 15,0 PLOWE PT
COURSE TOTAL 4 2 3 3 4 i& 80..0
PSY 220 LHEARNING
TALD 30 4 11 11 g 8 10 52 1560 JACOB
COURSE TOTAL 4 11 11 8 8 10 52 156:.0
sUBJBECT TOTAL 299 361 368 172 211 8 3 81 1901 57988
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‘GRD3EL
08-31-2011 11501404
HUMANITIES SOCIAL & BEHAY SCIENCES

BT
WKS: HRE &

w
(2]

P8y 120 INTRODUGTORY PSYCOH
7345 3

4
Ll X
e
ey
E7)
=
[

7346

i
¥

. L . o B [%)
G300 G B SIS OV R WO R
e

e

SOV @ 000 HoIUT I SR s R
e e

oy

b

o
s
3 L p M i [
G NIESG UTO®. A3 SHOY WG, VOV i R (1

&

S oo basaobabe oo Baeb oo
-

3
QGURSE TOTAL

[
o
b
o

167

PgY 125 c;ws’z i~ CULTURAL PSYCHOLOGY
137 @ 2

g
COURSE TQTAL 8 z
PSY 130 PEY OF INDIVIDUAL ADJUSTMENT
7378 3.0 4 5 2
COURSE T0TAE % 9 9 2
PSY 134 HUMAN SEEUALITY _
7340 23 4 3 3
7282 3 o 13 6 4 2
JIBIN 3.6 5 7 a4
73888 3.0 7 11 s &
COURSE TOTAL 48 28 d0 41
BEY 138 SOCTAL PSYCHOLOGY
739 3.0 5 z
7392 3.0 3 3 7 4
7393 3.0 s 8 3 1
73954 3.0 4. 5 F
COURSE TOTAL 13 18 t6 5

PSY 140 PHYSIOLOGICAL PQYCHOLQGY
7346 3.0 2 2
38T 3.0 3 10 8

GRUE

o

e
[l
W

TR W S T W 0N ONABI o KT GT e W L

B MONT COULLEGE
GRADE DISTRIBUTION SUMMARY

ke L
TR AT A0 IAND G KT DT R Uy

[
e
31853 &

Gy

O

CR

PAGE

95

FALL 2004

3 B
O AT R e D 08 SR R0

[~
@
34

117.9

1179

4153.0
150:.9

573.,.0

. TNSTRUGTOR

BURTON

0. PHILIIPS

MANNING

LEAK

BURTON

GOLDEN
GOLDEN

. TRIGEIRG

MONATIR

| WILSON

PT

PT
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GRD3EL, GRUSEMONT CULLEGE PAGE 96

08-31-2011 135 014 GRADE DISTRIBUTION SUMMARY FALL 2060%
RUMBNITIES, SOCIAL & BEHAV SCTENCES

Bl TOTAL TOTAL
WKS HRE B B e D F T R NG W ER WSCH INSTRUCTOR
FSY 140 PHYSTOLOGICAL PSYCHOLOGY fooNrrn)
GOURSE TQTAL 14 10 B 2 21 59 174:8

PSY 150 .DEVELOPMENTAL PSYCHOLOGY
7399 3.0 9 8 5 1 1 4 28 84,0 PAK
) 1 15 5 1 1 93 690 PAK
7401 3.0 9 17 fd 1 7 36 108.0 KANEVSKY PT
THO2N' 3.0 18 16 & 1 5 K 53 159..0. MANNING BT
COURSE TOTAL 37 51 23 2 8 18 140 420...0
PSY 17D ABNORMAL PSYCHOLOGY
7404, 3.0 X 6 g 1 4 23 43 GREENE
7405 3.0 2 & g Z 3 30 4y GREENE
7408 3.0 2 6 4 1 25 38 GREENE
COURSE TUTADL 2 14 23 7 6 78 136
PSY 180 PSY OF INTERPERSONAL SKILLS )
7408 6 9 g 1 2 7 26 158..0' BURTON b6
CIOURSE TOTAL 7 g 1 2 7 26 1560
PSY 193 SPECIAL STUDIES IN BSY . e
415 3.0 b 3.0 BURTON
COURSE TQTAL 1 1 3.0
PSY 215 STATISTICS/BEHAVIORAL SCIENCES
74100 5.0 5 4 1 2 1 13 §5..0' FLOWE PT
741L. 5.0 4 5 5 i 3.3 7040 FLOWE BT
COURSE TOTAL 9 4 & i 2 28 135.0
PIY 220 LEARNING - ) )
7412 3.9 3 2 g g i i3 AT 141..0. JREOB
COURSE TOTAL 3 12 4 9 1 13 47 i4i.0
SUBJECT TOTAL 325 330 295 140 180 6 3 559 1838 55180
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GRD3E1,
08-03-2011 09:11:30

HUMEWI?IES SOCIP;L & BEHAV SCIENCES

8. T

WKS HRS 9 B c

PSY 120 INTRODHCTORY PSYCHOLQGY
7345

[T

‘734,6

o

e
Sy
oy

cop i
b NI Oy SN A B RO S, WA B ut
i3

5] oy
bl | T o R
m‘mmo‘.&mwm!"m’qumm\lmu

ik

[y

u;\»wi,;;wumwwu\uuww“ Wi WG
OB Bo aGee o nabinboe Do
i

@
i
O OVRERT

7371N
COURSE TOTAI; 144 198 196

PSY 125 CROSS-CULTURAL PSYCHOLOGY
7373 ) 5

COURSE TOTAL ) 9
PSY 134 HUMAN SEXUALITY

7380 1 de 11
382 21 g 2
7384 1o 7 5
7388N 4 4 P

COURSE TOT! 36 30 a4

PSY el SOCIAL PSYCHOLOGY
3.0 3 3

7391 2.0 7 & iz
7392 3.0 3 B 3
7393 3.0 1 1 4

COURSE TOTAL 27 18 25

PSY 14p PHYSIOLOGICAL PSYCHOLGG’{
7396 ¥

P39I 3 o 95 13 4

COURSE TOTAL 27 13 k-3

CROUSBENMONT COLLEGE

GRADE DISTRIBUTION SUMMARY

D: F I CR: NG
& &
4 4
7 5
g 3
2 10
& 4
5 3
11 7
% ia
k3 pa
3 :§
w7
) 8. 1
5 5
4 2
& 4 2
5 Z
2 \: |
2 4
1 4
2 16
105 126 1 2
3 1
3 2
4 3
© Z
2 1
10 5 2 1
2
1 i 1
3
1
1 7 1
2
1 Z
1 &

PAGE
FALL 2005

gb

HUMANITIES SGCIAL & EEHAV SCIENCES

WSCH INSTRUCTOR

144.6 BURTON

108..0° MOYNIER

114..0 HOROWITE

129,90 CHEE
126.0 MANNING

72+ 0 PALMER
36)

 GOLDEN
HANEY
5..0) SNIDER
81.0° MCNBIR

CHAPMAN
PAK

AR
PALMER

57,0 NEWKIRK
150:4 NING

B

PT

BT

PT
PT.
BT

BT

BT

PT

PT

xB
BT

122



GRD3I6L
08-03-201F 59:11:30

S SOCIAL & BEH}W SCIENCES

GRADE DTSTRIBUTION SUMMARY

0 pet s TS,

Bl
WKS HRS B B e
ey 150 DEVELOPMENT!\L PSYCHOLQGY
734 u 2.
7399 3.0 7_ 5 8
7408, 3.0 5 6 3
74028 3.0 13 is 5
COURSE TOTAL 30 28 18
PSY. 170 ABNORMAL: PSYCHOLOGY
7404 0 3 Z
7405, 3 3
7406 4 4
COURSE ‘IOTAL T 3
PSY 180 PEY OF INTERPERSONAL SKILLS
TE0Y w0 3 5
COURSE TGTAL S 5 z
PSY 215 QTATISTICS/BEHAVIORAL SCIENCES
7419 5.0 8 [
7411 5.0 1 2
COURSE TOTAL g & 1
psy 22u LEARN’ING
<0 s 14 14

COURSE TOTAL 5 L4 T4

SUBJECT TOTAL 250 334 288

141

o

154

CR fiief
1
1
1
1
4 -3

GRUESEMONT COLLEGE

PAGE 96
FALL 2005

SOCIAL & BEHAV SCIENCES

HUMBNTTIES
TOTAL
W ENR
3 16
5 78
3 18
4 44
is  16e
14 21
11 24
19 28
a1 73
p] 13
P i3
3 26
1 6
4 26
5 50
5 50
446 1672

TOTAL
WSCH INSTRUCTOR

480" PAR
8440 BAK
54:' @ PAK.

132, 0 MANNING BT

318:0

60..0: GREENE

780 BURTON xp

100.0 GOLDEN po
364:0: GOLDEN
130.8

150.0 JAGOR
1E0.0

50920

123



GRD3EL .

08~01-23021 19:08:35

HUMANITIES,. -SQCIAL & BEHAV SCLENCES
8T
WKS: HRS FY B fas

BSY 120 INTRODUCTDRY PSYCHOLOG\.’

7345 3.0 % 10
7347 30 16 13 7
7348 3.0 7 1 2
7349 3.0 & 6 2
3.0 2 8

7351 3.0 5 1o 15
7352 3.0 1 3 5
7353 30 g 7 44
7355 340 i 4 5
7386 3.0 12 2 a1
7357 3.0 7 9 3
7358 3.0 g 9 9
7359 3.0 13 9 4
7360 340 5 s 4
7361 3.0 17 F 4
7362 3.9 4 8 7
1368 3.0 18 7 5
J356N 340 9 13 8
F367N 3.0 5 . 1
7368N Felr 9 i3 4
369N 3.0 12 9 4
737N 3.0 11 7 3
COURSE TOTAL 184 174 153

PSY 125 CROSE~CULTURAL. PSYCHOLOGY:

3 3.0 1 4 4
QwMEmﬂM 1 4 4
PSY. 134 HUMAN SEXUALI’I‘Y .
7382 3.0 12 12 10
7383 ks Q 6 iv 12
7384 3.0 [ &
7385 8 6 o [3 12 g
7388 5 5 &
couRsE TQTAL 29 48 4%
PSY 138 SOCLAL PSVCHOLOGY

7398 3.0 7 3 4
3.0 3 3 EN

3.0 2 3
340 7 4 k8
: 3.0 Z g 2
COURSE TOTAL 16 22 8

PEY 140 PHYSTOLOGICAL PovCHOLOGY
7396 3.0 1 1 5
TI9IN 3.0 15 11 4

COURSE TOTAL 16 12 g

GRUES
GRADE DISTRIBUTION SUMMARY
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SRR G A AT 00 0 60 69 ATV b

o

ES

urin,

Ay, o
B Griow

o b e

R i TR SRR A T RCR o SR S )

g

MONT COLLEGE

PAGE 97
FALL 2006

}WMANITIES SO AL & EEHAV SCIENCES

2 28y

A

WSCH INSTRUCTOR

135:0 PAK ;
1320 MUNSON P
105.0 HERBST-DAMM BT
7 P
pT
xP
BT

59,0 HOROWITZ

2880.0
630, GOLDEN PT
63,0
. WEINKICH P
WEINRICH BT
- GOLDEN BT
GOLDEN Pr.
0 MCNATR. or

«§ NEWKIRK
NING PT.
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GRD3BA
08-01-2011 19:08:35

'HUMANI’IIES, SOCI I & BEHAV SGIENCES

WKS, HRS a B ¢

‘BSY 150 DEVELOBMENTAL PEYCHOLGGY
7398 3.0 & 15 &

GROSSMONT GOLLEGE PAGE 98
GRADE. DISTRIBUTION SUMMARY

S )

HI gy

7399 3.0 2 12 11
T4Q2N 3.0 17 § )
COUREE TOTAL 30 33 is
PSY. 170 ABNORMAIL: PSYCHOLOGY
7404 3.0 13 £
J405N 3.0 20 ,g
COURSE TOTAL 33 Ly &
PSY 218 STATISTICS/BEHAVIORAL SCIENCES
7410 ; o . - &
7411 B i 2 1
GOURSE 'I‘OTAL 1 4 7

PSY 220 LEARNING:
7412, 3.0 3 § g
& 18

7413 3¢h ( B
COURSE TCXTAL 12 16 16

SUBJECT TOTAL 322 323 269

123

SR SRS
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GR  NQ
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L

5 2

FALL 2006
HUMANITIES, SOCIAL & BEHAY SCIENCES

TOTAL TOTAL
W o ENR WSCH: INSTRUCTOR
8 40 PAK
3 35 PAK
9 34 | MUNSON' e
20 108 2
13 By 1590 JACOB
2 29 §7.0 BLSON RT.
15 B2 246, 4
9 19 95,0 NEMKIRK xP
4 1p 500! BENKIRK
13, 28 145, &
7 38 114.9 KENNELLY BT
1 27 81 ¢ KENNELLY: By
t 85 195 0

429 1620 48619
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QRD3BL. )
0B-03-30T1 11+30:.14

HUMANITIES, SOCIAL & BEHAV SCIENCES

PSY 120 INTRODUCTORY PSYCHQLOGY
7345

0 5 3
7346 3:0 14 15 7
7347 3.0 4 9 4
7348 3.0 5 g 11
7349 30 5 5. 2
7350 3.0 7 feé 4
7351. 3.0 2 5
7352 3.0 & 2 2
7353 3410, 7 19 16
7385 3.0 2 2 3
7356 3.0 9 14 17
7357 3.0 2 3 4
7358 3.0 11 11 [
7358 340 3 3 5
7360 3.0 1 -2 &
7361 3.4 15 16 11
7362 3,0 4 1ig 5
7368 5 g 11 B
T366N 3 11 11 6
736N 30, 5 6 6
7368N 3.0 2 ) 1
7369N 2.0 5 13 &
737 350 9 14 15

@GURSE TOTAL 137 180, 146

‘ULTURAL PSYCHOLOGY
9 &

CouRsE TOTAL g 6
PEY 134 HOMAR SEXUALITY
7382 2.0 2 7
7383 3.0 12 pic) 9
7384 3.0 2 PO T
7385 g 6.9 2 9 9
7388 3,0 4 7 5
COURSE TOTAL 25 95 40
PSY. 138 SOCIAL PSYCHOTOGY
2391 3.0 4 8 7
7392 3.0 4 5 3
7393 3.0 6 5 3
73958 300 5 3 &
COURSE TOTAL T I 18

P8y 140 PHYSTOLOGICAL PSYCHOLOGY
7396 3,0 11 7 §

TIOIN 3.0 4 3 3
GOURSE TOTAL is 18 12

GRUSSEMONT COLLEGE
GRADE DISTRIBUTION SUMMARY
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pAGE 100
FALL 2007

SOCIAL & BEHAV SCIENGES

1 300

TGy

1z
21
406

TOTAL:
WSCH INSTRUCTOR

138.0° PAK )
1440 HERRST PT
135.0 PAK
144.0 BURTON PT
- RAM
PT
PT
pacd
PT
PT.
BT
2T
BT
63,0 HERBST BT
63:0°
) WEINRICH P
WEINRICH BT
GOLUEN T
7 GOLDEN T
MCNATR PT
96,0 CHAFIN:ARENZ
60,0 HARRELL: f2d
303.0
1410 REMOS
114.0 RAMOS
255,50
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GED361 GR U
08-03~2011 12:30.14

HUMANITIES; SQC’IAI.‘. &' BE}H&V SCIENCES

BT
WKS. HRS A B ¢ it

PSY 150 DEVELOPMENTAL PSYCHOLOGY

7399 3.0 5 )

TADQ 30 8 9 4 2

TEORN 3.0 23 8 4 2
COURSE TOTAL 31 23 iv 6

PSY 170 ABNORMAL PSYCHOLOGY

T404 3,0 F 12 10 5

7405 3.0 8 g 8

07N 350 £l 3 i
COURSE TOTAL 24 21 i7 5

PEY 215 STATISTICS/BEHAVIORAL SCLENCES
7410 5.0 5 3 5 1

AL 5,0 1 4 5
COURSE TOTAD 3 7 8 a
PSY 290 LEARNING
ALY 3.0 11 g 11 g
COURSE TOTAL 1 5 in g

SUBSECT TOTAL 277 315 263 1ii0

'S EMONT COLLEGE
GRAIZTE DISTRIBUTION SUMMARY

ety
Gyioy Kt

LR

PR

wti

227

CR:

PAGE 101
FALL 2007

HUMANITIES SOCIAL & BEHAV SCIENCES'

TOTAL TOTFAL:
WSCH TNSTRUCTOR

& 19 570 PAK
10 40 1200 PAK
4 45 135..0 MUTTER BT
i8 104 312.,0
9 48
13 38 .
2 15 BT
24 1ot
i is 0...0 CHAFIN-ARENZ
3 12 CHAPIN-ARENZ %P
g 28 ;
15 55 165 0 KENNELLY BT
is 55 1654
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